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BOARD OF NURSING

Winter greetings to all of our
readers of the Dakota Nurse
Connection (DNC). In this edition
we are pleased to introduce you
to several new members of the
Board of Nursing. Please join me
in welcoming Carla Borchardt and
Deborah Letcher, registered nurse
members and Rebekah Cradduck
and Doneen Hollingsworth, public
members. We appreciate their
willingness to serve and look
forward to their contributions to
nursing regulation in South Dakota.
Additionally, we hope that you will
get to know our new staff members
that are also featured in this edition.
It has been my privilege to work with
outstanding leaders in both staff and
board member positions throughout
my 26 year tenure with the Board of
Nursing. The list of accomplishments
by this board, over the years is truly
impressive.

It is January in South Dakota which
heralds the start of a new legislative
session each year. 2017 has special
significance for South Dakota nurses.
One hundred years ago a small
group of enterprising nurses drafted
legislation that created what is known
today as the SD Board of Nursing.
The law was enacted and the first
meeting of the Board of Nursing took
place on July 30, 1917, in Pierre, SD.
In the upcoming months, we will be
celebrating the 100th Anniversary of
the Board of Nursing and providing
you with more of the historical
timelines of nursing regulation in our
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Gloria Damgaard, RN, MS, FRE
South Dakota Board of Nursing

state. We will keep you informed of
the activities that are being planned.
Last year, an important milestone
in nursing regulation in SD was
reached with the modernization of
SDCL 39-9, the Nurse Practice Act
and the enactment of the enhanced
nurse licensure compact in the 2016
Legislative Session. This initiative
was in the form of an agency bill
that the Board of Nursing carried
forward. We were pleased to be the
first state in the country to enact the
enhanced nurse licensure compact.
We are eagerly awaiting enactment
by 26 states in order for the new
compact to start. This year, another
important nursing initiative is before
the 2017 Legislature. This initiative
is the modernization of the Practice
Act for Nurse Practitioners and Nurse
Midwives, SDCL 36-9A. This initiative
is led by an APRN Coalition, a group
of nursing leaders from practice,
education and regulation in South
Dakota. This practice act was initiated
in 1979 and much of the current
language is reflective of the practice
at that time. The coalition drafted
legislation that amends the practice
act to accomplish four major items.
They include: modernization of the
act to move SD in line with national
and regional standards; removal of
the requirement for a collaborative
agreement with a physician in order
to practice except for transition to
practice; places the regulation of CNPs
and CNMs with the Board of Nursing
and allows for the establishment of

education program standards. This
bill, Senate Bill 61 was introduced by
prime sponsors Senator Deb Soholt
and Representative Jean Hunhoff.
Senate Bill 61 will be heard in the
Senate Health Committee on January
25, 2017. We urge you to stay
informed on this important piece of
legislation. Please be sure to review
the fact sheet on nurse practitioners
and nurse midwives included in this
edition of the DNC.

Another opportunity that 1 would
like to point out that is featured in this
edition is the availability of courses
on “Understanding Substance Use
Disorders in Nursing” and “Nurse
Manager Guidelines for Substance
Use Disorder” that are available free
of charge from the National Council
of State Boards of Nursing. This is
part of the NCSBN’s commitment to
providing nurses with the resources
needed for the prevention, education
and intervention in substance use
disorders.

Happy 2017 to all of our readers of
the Dakota Nurse Connection. Please
join us in this 100" Anniversary Year
in honoring our nursing predecessors,
contemporaries and successors. 1 will
be in touch with you in the Spring
edition of the DNC.

Sincerely,
Vs
f 2 7 - /
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Gloria Damgaard
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Greetings and welcome to
the Winter edition of the Dakota
Nurse Connection, the official
publication of the North Dakota
Board of Nursing (NDBON).

Nurse Licensure Compact

At the convened Board
meeting in November, the
Board reviewed and approved
the draft enhanced nurse
licensure compact and APRN
compact agency bills for pre-
filing with Legislative Council.
The Board has received letters
of endorsements from the ND
Hospital Association Workforce
Committee and ND Nurses
Association. In collaboration
with the ND Center for Nursing,
two public noticed meetings
were held for licensees and
stakeholders to participate in
education and active dialogue
for the compacts. Nationally,
there are 25 states, including
ND, in the current NLC. In 2016,
ten states enacted the enhanced
NLC and two states enacted
APRN compact. Implementation
for eNLC will be effective
December 31, 2018 or once 26
states enact. The APRN compact
requires 10 states to enact
before becoming effective. To

Stacey Pfenning, DNP, APRN, FNP
North Dakota Board of Nursing

review the draft bills, visit www.
ndbon.org.

Committees

During summer and fall of
2016, the Board analyzed the
structure of the committees
which included Board members
and external members. After
consideration of current trends,
resources and needs, the
Board motioned to discontinue
the following committees:
Technology Committee, Program
Monitoring Committee, Nursing
Practice Committee. To assist
with meeting the changing
environment of regulation and
practice, the Board designed
a NDBON Advisory Panel to
provide individual or group
analysis, guidance, and direction
on nursing regulation issues at
the request of the Board and/or
staff. The Board will be posting
applications for this Advisory

Panel on the Website in January.

If you are interested in being
an active member in nursing
regulation, please feel free to
visit the NDBON website and
submit your information for the
Advisory Panel.

The Board of Nursing hosted
the first ND Tri-Regulator

Collaborative (TRC) in November
2016. The ND TRC mission

is through licensing board
regulation, assure quality
healthcare while protecting

the public’s health, safety, and
welfare. The TRC plans to meet
each October and June and
additional meetings as required.

Board News

Melissa Hanson, Associate
Director of Compliance, was
appointed to the National
Council for State Boards of
Nursing Leadership Succession
Committee. Melissa joins
the Board President, Jane
Christianson, in representing ND
regulation at the national level.

The ND Board of Nursing
will continue to post news on
licensure, education, practice, and
pertinent legislative activities on
the ND Board of Nursing website.
Watch for the Spring edition of
the Dakota Nurse Connection as
the Board and staff continue to
provide regulatory updates and
publications.

Sincerely,

Dr. Stacey Pfenning DNP
APRN FNP
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PRESIDENT
Jane Christianson, RN, Bismarck

VICE PRESIDENT
Michael Hammer, RN, Velva

TREASURER
Paula Schmalz, APRN, Fargo

Clara Sue Price, Public Member, Minot
Janelle Holth, RN, Grand Forks
Mary Beth Johnson, RN, Bismarck
Bonny Mayer, LPN, Minot
Wendi Johnston, LPN, Kathryn
Jamie Hammer, RN, Minot

January 19, 2017
March 23, 2017
May 18, 2017
July 20, 2017 Annual Meeting

Please note:
All ND Board of Nursing meetings are held in the
board office conference room, 919 South Seventh
Street, Suite 504, Bismarck, ND.

All board meetings are open to the public and

observers are welcome to attend. The agenda

for each board meeting will indicate the time
and place for the board meetings. The agenda is
available one week prior to each board meeting.

As a service to the ditizens of North Dakota, the
Board of Nursing provides a PUBLIC FORUM
during each board meeting. This is a time when
anyone may address the board about any issue
regarding nursing. Prior notification is not
necessary. Individuals will be recognized in the
order of their signature on a roster available at the
board meeting. The time of the Public Forum for
the 2016-2017 board meetings is 9 a.m. of each
board meeting.
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MISSION

The mission of the North
Dakota Board of Nursing is to
assure North Dakota citizens
quality nursing care through
the regulation of standards
for nursing education,
licensure and practice.

BOARD OF NURSING

NDBON Contact Information

ND Board of Nursing Office Security Announcement

The NDBON implemented new office security including entrance control. If you
plan to visit the Board office, please consider the following:

1. A visit to a Director requires an appointment. To schedule an appointment,

call 701-328-9777

2. Email items to contactus@ndbon.org or fax to 701-328-9785.

3. If you do plan to visit the Board office, you will need to push the buzzer at
the door, state your name and the reason for the visit prior to admittance.

4. If you have any questions, please call 701-328-9777

NORTH DAKOTA BOARD OF NURSING

“CARDLESS” FOR PUBLIC
SAFETY
Wallet licensure cards are no

longer issued for:

RN & LPN Renewal
License by Examination
License by Endorsement
UAP/Technician/Medication Assistant III

www.ndbon.org

NURSES

Update your address on the N.D. Board of Nursing
Web site: www.ndbon.org
Choose Demographic Updates under Nurse Licensure

North Dakota License Verification Options

The North Dakota Board of Nursing provides the following
options for individuals attempting to verify a ND nursing
license:

* North Dakota Board of Nursing Website - go to www.
ndbon.org
Choose “Verify”

* Nursys® QuickConfirm at www.nursys.com
- Look up a license from any QuickConfirm participating
board of nursing and print/download a report with
the licensure and discipline status information for that
nurse.

* Nursys® E-Notify at www.nursys.com

- Institutions: Enroll your entire nurse list and e-Notify
will send regular updates of changes to licenses from
e-Notify partidpating boards of nursing,

- Nurses: Sign up to receive license expiration
reminders and status updates via email or SMS for
all your licenses from e-Notify participating boards of
nursing.
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September 2016
Board heard public testimony
regarding Title X Family Planning
Clinic standing protocols for RNs.
Board reviewed a letter of concern
issued to Maryville University,
Catherine McAuley School of Nursing
in St Louis MO for placement of an
MSN Nurse Practitioner student in
ND dlinical facility without proper
notification or submission of required
clinical practice documents Spring and
Summer 2016.
Board approved archiving the
Practice Statement titled, “RN & LPN
Scope of Practice in the utilization of

prescription protocols in clinic settings”

adopted 2006 and direct staff to
attend the October 27, 2016 meeting
hosted by the ND Dept. of Health
and bring outcome to the November
board meeting.

Board directed legal counsel to review
NDCC 43-12.1 Nurse Practices Act
and ND Administrative Code title

54 to determine the legality of RN's
dispensing STI/OBC with standing
protocols for new/unestablished
clients in Title X Family Planning
Clinics.

Board affirmed that an applicant
seeking licensure as an APRN in ND
must comply with N.D.C.C. 43-12.1-
09 (q) or (d), as applicable, and must,
among other things, demonstrate
that the applicant completed the
educational requirements that were in
effect in North Dakota at the time the
applicant was initially licensed as an
APRN in another state.

The NDAC PDMP Rules were
presented at the ND Legislative
Administrative Rules Committee on
September 13, 2016 and will take
effect October 1, 2016.

Board approved addition of an
Advisory Panel to provide individual
or group analysis, guidance and
direction on nursing regulations issues
at the request of the board and/or
staff.

Board discussed ND Hospital
Association Board Presentation held
September 12, 2016. Pfenning

indicated the full committee met and
will provide letters of endorsement
and support for the APRN & enhanced
Nurse Licensure Compact for the
upcoming legislative session. She
reviewed the makeup of the
committee with representation from
major hospitals, legislators, and

other stakeholders. The Tri-regulator
Collaborative proposed by the board
consisting of ND Board of Nursing, ND
Board of Medicine, and ND Board of
Pharmacy is in the process of being
developed with creating a charter

and membership. The purpose of the
Tri-Regulator Collaborative would be
to work through issues that affect all
three regulatory boards.

November 2016
Board heard Eide Bailly audit
presentation and accepted the 2015-
2016 audit report.

e Board approved the following

Nursing Education Committee
recommendations related to
Dickinson State University Nursing
Education Program survey:

1. Find the Dickinson State
University Nursing Education
Programs in substantial
compliance with ND
Administrative Code 54-03.2
Standards for Nursing Education
Programs; and

2. Grant full approval of the
Dickinson State University
Associate Degree Practical Nurse
and Baccalaureate Degree
Nursing Education Programs until
November 2021, and require an
onsite survey in 2021.

3. Require the Dickinson State
University Nursing Education
Programs Nurse Administrator

continued on page 8

ADVANCE YOUR
NURSING CAREER

With locations in Fargo and Bismarck,
North Dakota, the NDSU School of Nursing
offers small class sizes, experienced faculty
and an excellent value.

Our programs include:
* RN to BSN blended online program

* Pre-licensure BSN program
* LPN to BSN blended online program

» Doctor of Nursing Practice (BSN to DNP)/
Family Nurse Practitioner program

NDSU offers programs to part- and full-time
students, working professionals and those
seeking online educational opportunities.

ndsu.edu/nursing
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continued from page 7

to submit a compliance report
by July 1, 2017 to address the
issues of partial compliance with
North Dakota Administrative
Code 54-03.2 Standards for
Nursing Education Programs:
54-03.2-04-07 Preceptors.

e Board approved the following

Nursing Education Committee
Recommendations related to United
Tribe Technical College Nursing
Education Program survey:
1. Find the United Tribes
Technical College Nursing
Education Program to be in
partial compliance with ND
Administrative Code 54-03.2
Standards for Nursing Education
Programs; and
2. Place the United Tribes Technical
College Associate Degree Practical
Nurse Program on Conditional
Approval Status until September
2017, at which time the ND
Board of Nursing will determine
whether stated deficiencies have
been sufficiently corrected; and
3. If a level of substantial
compliance is not demonstrated
by September 2017, the ND
Board of Nursing will determine
a course of action, which will
include continued conditional
approval or withdrawal of Board
approval and the setting of a
date to discontinue the program;
and
4. Require a full onsite survey of the
United Tribes Technical College
Nursing Education Program by
spring 2017.

e Board reviewed the ND State College

of Science compliance report and
motioned to:

1. Find the Compliance Report
submitted by the NDSCS
Associate Degree Practical Nurse
and Associate Degree Nursing
Programs’ Nurse Administrator
addressing the deficiency
of partial compliance with
54-03.2-03-01. Administrator

Responsibilities. meets the
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standard; and

2. Find the NDSCS Associate Degree
Practical Nurse and Associate
Degree Nursing Programs’ in
Substantial Compliance with ND_
Administrative Code 54-03.2; and

3. Continue Full Approval of the
NDSCS Associate Degree Practical
Nurse and Associate Degree
Nursing Programs’ until May
2021 as granted May 19, 2016
and require an onsite survey in
2021.

e Board reviewed the Sitting Bull

College nursing education program
compliance report and Moved to:

1. Find the Compliance Report
Submitted by the Sitting Bull
College Associate Degree
Practical Nurse Program Nurse
Administrator addressing the
deficiencies of partial compliance
with a)54-03.2-02-05. Nursing
Program Evaluation — meets
the standard and b) 54-03.2-02-
06. Finandial Support. - partially
meets the standard; and

2. Find the Sitting Bull College
Associate Degree Practical
Nurse Program in substantial
compliance with ND
Administrative Code 54-03.2; and

3. Continue Full Approval of the
Sitting Bull College Associate
Degree Practical Nurse Program
until November 2020 as granted
November 19, 2015; and

4. Require the Sitting Bull College
Associate Degree Practical Nurse
Program Nurse Administrator to
submit a compliance report by
May 1, 2017 to address the issue
of partial compliance with North
Dakota Administrative Code
54-03.2 Standards for Nursing
Education Programs: 54-03.2-02-
06. Finandial Support.

e Board approved the following Major

Programmatic Changes:
o University of Mary DNP FNP
Program
o ND State college of science ASN
Program
o ND State College of Science-
addition of degree

o ND State College of Science-
deletion of a degree

e Board approved staff request to

extend the current University of Mary
Baccalaureate and Doctorate Degree
Nursing Programs’ approval from
November 2016 to January 2017,
as the programs have full approval
from the ND Board of Nursing
according to ND Administrative Code
54-03.2.

Board heard presentations from ND
Department of Health related to
newly developed standing orders
for RNs in Title X Family Planning
Clinics. The Board and staff had
numerous discussions with the

ND Dept. of Health, ND Board of
Pharmacy & ND Board of Medicine
regarding the issue of RN practice

at Title X Family Planning Clinics
throughout the state of ND as it
relates to diagnosis and treatment
of STIs and the dispensing and
administering of a select hormonal
contraception for clients that have
not been evaluated by a licensed
practitioner. As reported by Dr.
Dwelle, after review of the standing
orders and information provided by
the Dept. of Health to the ND Board
of Pharmacy, it was determined

that the medication given to clients
for STIs would be considered
administration of medications, while
the distribution of the birth control
pills would be considered dispensing.
Dr. Dwelle indicated if interpretation
or variance cannot be provided

in current law or rules, legislative
changes would be necessary to
allow the practice to continue. Staff
provided the board with a summary
of extensive research on this subject
and how this was addressed in other
states. In states where the practice

is allowed, there are legislative
provisions, and in the majority of
the states it is addressed through
pharmacy regulations. Bergeson
provided direction throughout the
discussion in regards to rules and
laws of the Practices Act. The board
indicated it is not within the scope of
practice of an RN to independently
decide to dispense medication or




919 S. 7th St., Suite 504 « Bismarck, ND 58504-5881 « Phone (701) 328-9777

administer prescribed medications
based on diagnostics without a
licensed practitioner evaluation.
Board members discussed providing
the services through telehealth or
telemedicine to allow a provider to
assess and provide a diagnosis of
the dient prior to the administration
or dispensing of any prescribed
medication. The board reviewed the
Standing Orders for the Treatment of
Chlamydia and the Standing Orders
for the Treatment of Gonorrhea

and information sheets provided

for both. It was discussed that the
standing orders provided by the ND
Dept of Health were very specific to
the outcome of the test and the type
of medication administered. The
Board directed staff to continue to
work with ND Dept of Health, ND
Board of Pharmacy and ND Board of
Medicine to look for a solution for this
issue. The Board made the following
actions:

o The following motion was

approved: Board supports

allowing RN's to follow the ND
Department of Health standing
orders for the treatment of
chlamydia and standing orders o
for the treatment of gonorrhea

as authorized by the State Health

Nicola Roed, RN and Judy Smith, RN
on the Nursing Education Committee
as external members from September
2016 to September 2018.

Pfenning reported on the first meeting
on November 3, 2016 of the Tri-
Regulator Collaborative which consists

Officer. of ND Board of Nursing, Board of
o The following motion was Pharmacy and Board of Medicine.
defeated: Board supports e Board approved discontinuation of the

allowing RN's to follow standing
orders for the provision of

hormonal contraception by a RN e
prior to an exam by a provider

as authorized by the State Health
Officer.

Technology Committee and revised
governance manual accordingly.
Board approved the NDBON staff
presentations for 2017-2019 as
follows:
o Safe Nursing Practice 1: Scope of
Practice & Delegation
o Safe Nursing Practice 2:
Professional Conduct and

e Board approved adoption of the
NCSBN Scope of Practice decision-

making framework. Compliance
e Board approved the draft bills for the o Emerging Trends in Practice
enhanced Nurse Licensure Compact Regulation

and the APRN Compact with addition
of enabling language to pre-file
with legislative council for the 2017
legislative session.

e Board approved reappointment of

o Emerging Trends in Nursing
Education Regulation

For more detailed minutes, visit www.
ndbon.org.

Your love of nursing is seen by those that you're

surrounded by—your patients, your coworkers, and
even your children. You can take that passion to the
next level with a degree at the University of Mary.

We offer affordable, flexible, and accredited
online degrees in:

RN to BSN

MSN: Nurse Leadership & Management

MSN: Nurse Educator

MSN: Nursing & Healthcare Informatics

MSN/MBA: Healthcare Administration Dual Degree
DNP: Family Nurse Practitioner

' v ‘UNIVERSITY .
shedn of MARY for Life.

Enroll Today 800.288.6279 enroll@umary.edu
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Frequently Asked Questions
License by Endorsement

Q. How do I endorse into North
Dakota?

A. You may endorse into North
Dakota by completing the online
application process for Initial License
by Endorsement and submitting all the
necessary documents listed under “To
Apply.” The License by Endorsement
application is available on the website
under Nurse Licensure.

Q. How long is my initial license valid?
A. Effective 4/1/2014, applicants

for initial licensure by endorsement

or examination shall receive a

license expiring on 12/31 of the

following year as part of the application

fee.

Q. Does North Dakota require an FBI
background check or criminal history
record check for nurses?

A. YES. All individuals seeking
reinstatement, reactivation, or initial
licensure as a nurse in the state of North
Dakota must submit, along with the other
requirements for licensure/registration,
the required documents and fee to BCl
for the purpose of obtaining a Criminal
History Record Check (CHRC) from the
Bureau of Criminal Investigations (BCl)
and the Federal Bureau of Investigations
(FBI).

Q. How do I obtain verification of
licensure status from ND if | am moving
to another state?

A. Go to the Nursys website at www.
nursys.com. From this site you may

complete the process online with a

credit card. Follow the instructions on the
website or form. The online process will
allow the state to which you are moving
to obtain the required ND verification
information from the Nursys system after

you apply.

Q. Are records from other nursing
boards required?

A. Yes. We require license verification
from your original state of licensure.
Most Boards of Nursing use the Nursys
system for license verification. To see
which Boards of Nursing participate in
Nursys please go to www.nursys.com
and choose “Nurse License Verification
for endorsement participating board of
nursing.”

If your original state of licensure does
not participate in Nursys, you will need to
complete the “Verification of Licensure”
form and forward the form to your
original state of licensure. Most states
charge a fee for completing a verification
form. Please contact the appropriate
state for proper fee information.

If you do not hold an active license in
your original state of licensure, you are
required to submit a second verification
of licensure form from the state in which
you hold an active license and were most
recently employed.

Q. How long is the process?

Once all of the paperwork and fee
is received in our office, the process will
take about 7 to 10 days. A temporary
permit will be issued once the board
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rinity Nursing: A Leading Force for Change!

Now Hiring LPNs & RNs in all specialties!

New Grads Welcome

Be part of a Dynamic Progressive Healthcare System. As a nonprofit, fully-integrated
healthcare system, our network of Doctors, Nurses, Hospitals, Nursing Homes,
Clinics and other facilities has been recognized for its dedication to quality care and
evidence-based practice. Recently Trinity has been awarded the distinction of being
one of The Top 25 Connected Healthcare Facilities, and has become a member of
the Mayo Clinic Care Network. We offer a competitive wage, benefits package, and
Sign On Bonus! For a complete listing of
available Nursing opportunities and to apply
online, visit www.trinityhealth.org. or call the
Nurse Recruiter at 701-857-5126.

Trinity Health is an EEO/AA/disabled individuals/veteran employer
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office has received the application, fee,
and either an official transcript from
your school of nursing or Verification of
licensure.

Q. How do I check the status of my
endorsement application?

A. To track the progress of your
application, choose “Application Status”
under “Nurse Licensure” at www.ndbon.
org - those items listed without dates
next to them have not been received in
our office yet. You may also check the
Board's website at www.ndbon.org and
choose “Verify” to see if your license has
been issued. If it has not been issued, you
may email the Board office by choosing
“Contact Us” at the top of the website.

Q. How long does an incomplete
endorsement application stay active in
the NDBON files?

A. Incomplete endorsement
applications remain active for one year
from the date they are initially received in
the NDBON office.

Q. What is the average length of

time for a nurse who is licensed in
another jurisdiction, and who meets
ND'’s criteria for licensure, to receive a
temporary permit to practice nursing in
ND?

A. Once the application for licensure
by endorsement, endorsement fee, and
the official transcript from the school
of nursing or verification of licensure is
received in the board office, a temporary
permit is usually issued within 3-5 days.

Q. Can I be granted a temporary permit
for license by endorsement while
waiting for the results of the CHRC?

A. Yes. The board may grant a
90-day non-renewable temporary permit
to an applicant for initial licensure by
endorsement who has applied for a
CHRC provided the applicant has met all
other requirements for the temporary
permit.

Q. How long does a temporary permit
remain active?

A. Temporary permits are issued for
90 days.



919 S. 7th St., Suite 504 « Bismarck, ND 58504-5881 « Phone (701) 328-9777

Are you looking for a quick,

easy, secure and FREE
way to keep on top of your
nurse licensure status?

In just a few minutes, you can self-enroll into

Nursys e-Notify® and receive licensure status
updates, track license verifications for endorsement
and create and manage multiple license expiration
reminders. Keeping on top of your license status can
help you prevent fraudulent licenses or certificates

being issued in your name.

NUrsY

E-NOTIFY®

Powered by the U.S. boards of nursing, Nursys Learn more about Nursys e-Notify
e-Notify is the National Council of State Boards of by viewing an introductory video
Nursing database. It is the only national database or visiting the Nursys website.

for licensure verification of registered nurses (RNs), For questions, contact

licensed practical/vocational nurses (LPN/VNs) and nursysenotify@ncsbn.org.
advanced practice registered nurses (APRNs).

Nursys is live and dynamic, and all updates to the
system are pushed directly from participating boards
of nursing (BON) databases through frequent,
secured data updates.

This innovative nurse licensure notification system
was previously only available to institutions that
employ nurses but is now available free of charge
to you.

Creating an account is quick and easy. Enroll at Eg¥ge NCSBN
www.nursys.com/e-notify and select “As a Nurse”
to complete the registration process.

National Council of State Boards of Nursing

DAKOTA NURSE CONNECTION W 11



BOARD OF NURSING

NORTH DAKOTA CENTER FOR NURSING

NURSE SCHOLARSHIP @@ FLND

DONATE ON GIVING HEARTS DAY AT IMPACTGIVEBACK.ORG

Support the North Dakota Center for Nursing’s Nurse Scholarship

Fund on Giving Hearts Day

The North Dakota Center for Western Minnesota. Each year the
Nursing is excited to participate in campaign raises millions of dollars
Giving Hearts Day, held February for non-profits across the region.
9t 2017. Giving Hearts Day is a This year, all proceeds given to
24-hour fundraising effort hosted the North Dakota Center for Nursing
by the Impact Foundation and the on Giving Hearts Day will be used
Alex Stern Family Foundation for to develop the North Dakota Center
organizations in North Dakota and for Nursing’s Nurse Scholarship Fund.

DICKINSON
STATE UNIVERSITY

=

ATTENTION NURSES

Complete your BSN - Now 100% online!

applicants must hold a current license as a registered nurse

dickinsonstate.edu/nursing

Admissions phone: (800) 279-HAWK
291 Campus Drive fax: (701) 483-9959
Dickinson, North Dakota www.dickinsonstate.edu
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This fund will provide prospective
nurses and student nurses with
financial resources to aid their
development and journey as they
become a nurse. This fund is an
excellent way for nurses to give back
to the profession, or anyone who's
life has been enriched by a nurse.
Your donations will help support the
next generation of nurses.

To make a donation on
Giving Hearts Day, visit www.
impactgiveback.org on February 9™
to make a donation to the North
Dakota Center for Nursing.

The Dakota Medical Foundation
is partnering with the center to
provide matching dollars. If the North
Dakota Center for Nursing is able
to raise $4,000, the Dakota Medical
Foundation will provide an additional
$4,000 in matching dollars.

In addition, the North Dakota
Center for Nursing will be
participating in the Giving Hearts
Day/Vision Bank video contest. As
Giving Hearts Day approaches, the
North Dakota Center for Nursing will
email out a link allowing nurses to
vote for its video. This year’s video
winner will receive $500. Everyone
is encouraged to vote and share the
voting link with their friends, family
and co-workers.

Help support our future nurses by
making a donation on Giving Hearts
Day!
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Memo to all ND Advanced Practice Nurses with Prescriptive Authority

Beginning with the next renewal
cycle all Advanced Practice Nurses
with Prescriptive Authority will need
to attest to the following within the
online renewal process:

| certify that I will
utilize the Prescription
Drug Monitoring Program
(PDMP) consistent with ND
Administrative Code 54-05-
03.1-10 (4)

Below is the excerpt from ND
Administrative Code 54-05-03.1-10(4)

An advanced practice registered
nurse with prescriptive authority who
prescribes controlled substances has
access to the North Dakota prescription
drug monitoring program and shall
utilize the prescription drug monitoring
program in the following manner:

a. Shall evaluate a prescription
drug monitoring program report
for a client in the following
situations:

(1) New or unestablished
client requiring
prescription for controlled
substance;

(2) Every six months during
treatment of client with a
controlled substance;

(3) Client requests early refills
or engages in a pattern
of taking more than
prescribed dosage; and

(4) Upon suspicion or known
drug overuse, diversion,
or abuse by client.

b. Shall document evaluation of
the prescription drug monitoring
program reports made under this
rule.

C. May evaluate the prescription
drug monitoring program
report in the following
situations:

(1) Long-term care settings;

(2) Controlled settings
in which controlled
substances are locked
and administered to
client;

(3) Treatment of client with
terminal illness, cancer,
or cancer-related
disorders; and

(4) Hospice or palliative
care settings.

You may contact the ND Board of

Nursing with any questions. Thank
you.

Sk
L

Cindy, 8
respiratory condition

| wish fo be an ear, nose
and throat (ENT) doctor

Refer a
child today.

Do you know a child
between the ages

of 2 1/2 and 18 with
a life-threatening

medical condition?

The road to a joyful wish
experience starts when
a caring person refers a
child to Make-A-Wish®.

& MAKE (A WISH.

Refer a child by visiting
md.wish.org

southdakota.wish.org
605.335.8000

northdakota.wish.org
701.280.9474
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NCSBN Provides Nursys e-Notify Free of Charge to Nurses Wishing

to Track Their License Status

Chicago — The National Council of State Boards
of Nursing (NCSBN) now provides automatic
license status quickly, easily, securely and free of
charge to individual nurses who enroll through
Nursys e-Notify. This innovative nurse licensure
notification system was previously only available
to institutions that employ nurses.

Nursys is the only national database for
licensure verification for registered nurses
(RNs), licensed practical/vocational nurses (LPN/
VNs) and advanced practice registered nurses
(APRNS). Nursys is designated as a primary source
equivalent database through a written agreement
with participating boards of nursing (BONSs).
Nursys is live and dynamic, and all updates to the
system are reflected immediately, pushed directly
from participating BON databases through frequent,
secured data updates.

In just a few minutes, Nurses can self-enroll
into Nursys e-Notify for free and take advantage
of a quick and convenient way to keep up-to-date
with their professional licenses. They can receive
licensure status updates, track license verifications
for endorsement and create and manage multiple
license expiration reminders. Keeping on top of
license status can help nurses prevent fraudulent
licenses or certificates being issued in their names.

Creating an account is quick and easy. Enroll at
www.nursys.com/e-notify and select “As a Nurse”
to complete the registration process. Learn more
about Nursys e-Notify by viewing an introductory
video or visiting the Nursys website. For questions,
contact nursysenotify@ncsbn.org.

About NCSBN

Founded March 15, 1978, as an independent
not-for-profit organization, NCSBN was created
to lessen the burdens of state governments and
bring together boards of nursing (BONs) to act and
counsel together on matters of common interest.
NCSBN’s membership is comprised of the BONs in
the 50 states, the District of Columbia, and four
U.S. territories — American Samoa, Guam, Northern
Mariana Islands and the Virgin Islands. There are
also 24 associate members that are either nursing
regulatory bodies or empowered regulatory
authorities from other countries or territories.

NCSBN Member Boards protect the public by
ensuring that safe and competent nursing care is
provided by licensed nurses. These BONs regulate

14 M DAKOTA NURSE CONNECTION

more than 4.5 million licensed nurses.

Mission: NCSBN provides education, service
and research through collaborative leadership to
promote evidence-based regulatory excellence for
patient safety and public protection.

The statements and opinions expressed are
those of NCSBN and not the individual member
state or territorial boards of nursing.

H##
Available at https://www.ncsbn.org/9429.htm

Dr. Linda Shanta’s Award

The ND Board of Nursing congratulates Dr. Linda
Shanta, a former Associate Director for Education, in
her achievement of Academy in Nursing Education
Fellowship at the National League for Nursing
Summit in 2016.

LN® University of North Dakota College of Nursing &
CNPD Professional Disciplines

= Tra Backstrom [? N @
#UNDProud CNPD's Nurse Educator track director Dr. Linda Shanta was
named an Academy in Nursing Education Fellow at the National League for
Nursing (NLN) Summit in Orlando Florida last week. The NLN Academy of
Nursing Education fosters excellence in nursing education by recognizing
and capitalizing on the wisdom of outstanding individuals who have
contributed to nursing education in sustained and significant ways. As a
Fellow, Dr. Shanta's passion for evidence-based policies and her
collaborative spirit will be valuable additions to the Academy's efforts to
provide visionary leadership in nursing education. Congratulations, Dr.
Shanta!
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NCSBN Responds to VA Rulemaking on APRN Practice

NCSBN is pleased that nurse practitioners, clinical nurse specialists and certified nurse midwives will
now have full practice authority when they are acting within the scope of their VA employment, but
disappointed that certified registered nurse anesthetists are not included in this ruling.

Chicago —Today the U.S.
Department of Veterans Affairs
(VA) issued a statement on its
ruling on advanced practice
registered nurses (APRNs)
practicing in VA facilities. The
National Council of State Boards
of Nursing (NCSBN) is pleased
that nurse practitioners, clinical
nurse specialists and certified
nurse midwives will now have
full practice authority when
they are acting within the
scope of their VA employment,
but disappointed that certified
registered nurse anesthetists

(CRNASs) are not included in this
ruling.

Commenting on the ruling
NCSBN CEO David C. Benton,
RGN, PhD, FENF, FRCN, FAAN, said,
“While we are heartened by the
inclusion of these three vital APRN
roles, we are concerned that the
omission of CRNAs will impede
veterans’ access to critical services
in medically underserved areas
and feel that it is shortsighted in
addressing gaps in access.”

Benton continued, “The
decision seems to forgo the stated
advantages in quality, efficiency,

effectiveness and standardization
that are well referenced and cited
in the VA'’s final rule.

NCSBN feels that including only
three of the four APRN roles puts
this ruling at variance with the
coherent national standard of the
APRN Consensus Model.

Media Contact: Dawn M.
Kappel
Director, Marketing &
Communications
312.525.3667 direct
dkappel@ncsbn.org

Available at https://www.
ncsbn.org/10116.htm

Emergency Department
Telemetry

ICU/SCCU

General Surgical
Orthopedics

Rehab

Float Pool

Psychiatry

NICU

Family Birthing Center
Women & Children
Oncology/Renal

Renal Dialysis

Surgery

Same Day Surgery
Ambulatory Procedures
Case Management
Clinic Office Nurses

Nurse Practitioners

| am Altru

Do what you love. Make a difference. Join our team!

Achieve your goal of helping others when you
start your career with Altru Health System in
Grand Forks, ND. Altru, a progressive, non-profit,
integrated health system offers a comprehensive
benefits package to all of its full and part-time
employees. Altru has great nursing opportunities
for experienced nurses and new graduates!

| AM ALTRU

“| live by the Altru standards and always
remember our patients come first.”

- Gabe | Registered Nurse

>

lfru

HEALTH SYSTEM

?
Y

For information on opportunities within Altru Health System,

call 701.780.5107 | hr@altru.org | altru.org/careers | Linkedf}}
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NDBON, NDNA and NDCFN: What's the Difference?

There is some confusion regarding the differences between the North Dakota Board of Nursing (NDBON), the North
Dakota Nurses Association (NDNA) and North Dakota Center for Nursing. Hopefully, the following will help clarify some

of the confusion.

A COMPARISON OF THE THREE ORGANIZATIONS

North Dakota Board of Nursing (NDBON)
919 S 7TH Street, Suite 504
Bismarck, ND 58504-5881
Phone: (701) 328-9777
Fax: (701) 328-9785

North Dakota Nurses Association (NDNA)
1515 Burnt Boat Dr, Suite C #325
Bismarck, ND 58503
Phone: (701) 355-6376
E-mail: Director@ndna.org
Website: www.ndna.org

North Dakota Center for Nursing
(NDCFN)
3523 45" Street South
Fargo, ND 58104
Phone: (701)639-6548
Website: www.ndcenterfornursing.org

Mission:

ND Board of Nursing assures North Dakota
citizens quality nursing care through the regulation
of standards for nursing education, licensure, and
practice.

Mission:

NDNA promotes the professional development

of nurses, and advances the identity and integrity
of nursing to enhance healthcare for all through
practice, education, research, and development of
public policy.

Mission:

The mission of NDCFN is to through collaboration
guide the ongoing development of a well-prepared
and diverse nursing workforce to meet health care
needs in North Dakota through research, education,
recruitment and retention, advocacy and public
policy.

Description:

e Governmental regulatory body established
by state law under the North Dakota Century
Code 43-12.1 Nurse Practices Act to regulate
the practice of nursing and protect the health
and safety of the public

® Regulates the practice of individuals licensed
and registered by the Board

® Establish standards of practice for RNs, LPNs,
and APRNs

e Establish standards and regulate nursing
education programs

® Discipline licensees and registrants in response
to violations of the Nurse Practices Act

Description:

® 501(c)6 non-profit association

® Professional Association for Registered Nurses.

e Constituent member of the American Nurses
Association (ANA)

® [nfluences legislation on health care policies and
health issues and the nurse’s role in the health
care delivery system

® Promotes the continuing professional development
of Registered Nurses

® Advances the identity and integrity of the profes-
sion to enhance healthcare for all through practice,
education, research, and development of public
policy

® Promotes the Scope and Standards of Nursing
Practice and the Code of Ethics for nurses

Description:

¢ 501¢3 non-profit organization

e All nurses and over 40 nursing organizations,
education programs, grant programs, state
agencies and other stakeholders are members
and are invited to volunteer on ND Center for
Nursing Leadership Team.

e Works to unify voice of nursing in North
Dakota through connecting nursing
organizations interested in policy issues.

e Develops statewide programming to fulfill
mission across multiple areas including
nursing education faculty and resources,
workplace planning, research and
development and practice and policy.

e Tracks supply, demand and education of
nursing workforce.

Board Members:

Jane Christianson, RN member,

Bismarck; President

Michael Hammer, RN, Velva; Vice President
Paula Schmalz, APRN, Bismarck; Treasurer
Clara Sue Price, Public Member, Minot
Janelle Holth, RN, Grand Forks

Mary Beth Johnson, RN, Bismarck

Bonny Mayer, LPN, Minot

Wendi Johnston, RN, Kathryn

Jamie Hammer, RN, Minot

Board of Directors:

President - Tessa Johnson, MSN, RN
president@ndna.org

Board of Directors listed at http://ndna.org/Main-
Menu/About/Board-Members

Board of Directors: 13 organizations
represented. List available on website

NDBON Staff:

Stacey Pfenning, DNP, APRN, Executive Director-
spfenning@ndbon.org

Tammy Buchholz, MSN, RN, Associate Director
for Education- tbuchholz@ndbon.org

Melissa Hanson, MSN, RN, Associate Director of
Compliance- mhanson@ndbon.org

Pat Hill, BSN, RN, Assistant Director-Compliance/
Practice- phill@ndbon.org

Julie Schwan, Administrative Service Coordinator-
jschwan@ndbon.org

Gail Rossman, Technology Specialist II-
grossman@ndbon.org

Kathy Zahn, Administrative Assistant- kzahn@
ndbon.org

Sally Bohmbach, Administrative Assistant II-
bohmbach@ndbon.org

NDNA Independent Contractor:
Carmen Bryhn, MSN, RN
Executive Director
Director@ndna.org

NDCFN Staff:

Patricia Moulton, PhD

Executive Director
Patricia.moulton@ndcenterfornursing.org
Kyle Martin, BS

Associate Director
Kyle.martin@ndcenterfornursing.org
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Nursing Education Loan Program

Below are highlights of the Nursing Education Loan program

¢ To the extent funds are available the education loans will be
made in the following amounts:

= $1000 for the non-degree licensed practical nurse
student.

= $2000 for the associate degree practical nurse
student and the associate degree registered nurse
student.

= $3000 for the baccalaureate registered nurse
student.

= $4000 for the master’s degree in nursing including
the post-master’s certificate.

= $5500 for the doctoral graduate student.

= Refresher course students may receive a loan of not
more than the cost of the course.

e The funding for the program is $10.00 per renewal fee which
typically amounts to approximately $70,000 - $80,000
annually.

¢ Applications are accepted annually beginning March 1st with
a deadline of July 1st.

e The awards are made annually and reapplication may occur
annually if the applicant has not received the total loan
amount.

The awards for undergraduates are disbursed from the
Board of Nursing to the financial aid office in one payment
each fall (or upon acceptance into the nursing program), for
distribution to the recipient as determined by the financial aid
office.

The awards for the graduate students are made directly to the
recipient.

No changes have been made to the repayment portion of the
program.

A recipient receives $1.00 credit toward repayment of the
loan for every hour they are employed in nursing in the state
of ND after program completion.

Our records indicate a vast majority of nursing education loan
recipients take advantage of this option, and do remain in the
state of ND for employment after graduation.

Application forms are available on the North Dakota Board
of Nursing website at https://www.ndbon.org/Education/
NursingEdLoan/Overview.asp.

NURSING EDUCATION LOAN DISBURSEMENTS PER FISCAL YEAR
The following table identifies the nursing education loan disbursements by program type and monetary awards for the last

five years.

Nursing Education Loans awarded for: 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016

LPN Certificate Program 1 $530 1 $550 | 1 $800 | 1 $800 1 $800
LPN Associate Degree Prog 0 0| 4 $4000| 3 $3200| 3 $3360 8 $4280
RN Associate Degree Program 1 $1060 | 11| $10,550 9 $13,600 4 $5760 1 $650
RN Baccalaureate Degree Prog 31 $32,330 | 26| $30,900| 19 $28,640 | 27 $45,456 | 21 $31,090
Master’s Degree Program 23 $36,358 | 14| $19,300| 16 $32,950 | 12 $25,386 | 16 $28,943
Doctoral Program 9| $10,989| 12| $18,400| 8 $21,000| 6 $11,748 7 $15,779
Refresher Course 0 0 0 0 0 0 0 0 0 0
Total 65 $81,267 | 68| $83,700| 56 | $100,190 | 53 $92,510 | 49| $81,542
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MISSION STATEMENT
To safeguard life, health, and the public
welfare, and to protect citizens from
unauthorized, unqualified, and improper
application of nursing education programs
and nursing practices, in accordance with
SDCL 36-9 and SDCL 36-9A.

South Dakota Board of Nursing
Officers and Members
Kristin Possehl
President, RN Member, Brookings
Nancy Nelson
Vice-President, RN Member, Sturgis
Darlene Bergeleen
RN Member, Wessington Springs
Carla Borchardt,

RN Member, Sioux Falls
Rebekah Cradduck
Public Member, Sioux Falls
Doneen Hollingsworth
Public Member, Pierre
June Larson
RN Member, Vermillion
Deborah Letcher
RN Member, Sioux Falls
Sharon Neuharth
LPN Member, Burke
Robin Peterson-Lund
APRN Member, Sioux Falls
Mary Schmidt
Secretary, LPN Member, Sioux Falls

South Dakota Board of Nursing
Scheduled Meetings

Location: 4305 S. Louise Ave., Suite 201;
Sioux Falls, SD, Time: 9:00AM

* February 16-17, 2017

* April 20-21, 2017

e June 29-30, 2017

« September 14-15, 2017
* November 16-17, 2017

Joint Boards of Nursing and Medical and
Osteopathic Examiners Scheduled
Meeting:

September 14, 2017
Time TBA, Location TBA

Agenda will be posted 3 business days prior
to the meeting on Board's website.

Access
Licensure forms, update contact
information, find advisory opinions,
nurse practice act, and more online:
www.sdnursing.gov
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Board Staff Directory

Gloria Damgaard, MS, RN, FRE, Executive Director
Concerning Administrative, Legislative, Rules and
Regulations

Francie Miller, BSN, MBA, RN, Nursing Program
Specialist
Concerning Compliance and Enforcement / Discipline

Tessa Stob, AD, RN, Nursing Program Specialist
Concerning Medication Aide Training Programs, Dialysis
Tech Training Programs, Unlicensed Diabetes Aide
Training and Nurse Aide Training Programs

Linda Young, MS, RN, FRE, BC, Nursing Program
Specialist

Concerning APRN Regulation and Practice, RN and LPN
Scope of Practice, and Center for Nursing Workforce

Robert Garrigan, Business Manager
Concerning RN and LPN Initial Licensure and Examination

Erin Matthies, Licensure Operations Manager
Concerning APRN Licensure and Submission of NP and
CNM Collaborative Agreements

Ashley Kroger, Program Assistant
Concerning Registration of Unlicensed Personnel

Jill Vanderbush, Program Assistant
Concerning RN and LPN Licensure by Endorsement and
Criminal Background Checks

Abbey Bruner, Senior Secretary
Concerning RN and LPN Renewal, Reinstatement, and
Reactivation

Gloria.Damgaard@state.sd.us
(605) 362-2765

Francie. Miller@state.sd.us
(605) 362-3545

Tessa.Stob@state.sd.us
(605) 362-2770

Linda.Young@state.sd.us
(605) 362-2772

Robert.Garrigan@state.sd.us
(605) 362-2766

Erin.Matthies @state.sd.us
(605) 362-3546

Ashley.Kroger@state.sd.us
(605) 362-3525

Jill.Vanderbush@state.sd.us
(605) 362-2769

Abbey Bruner @state.sd.us
(605) 362-2760

DISCIPLINARY ACTIONS TAKEN BY THE SOUTH DAKOTA BOARD OF NURSING

Name License Number
Benson, Heather  CR0O00895
Harris, Sherie P012093
Kolda, Darlys P002854
Levy, Bonnie R042096
Richter, Nadine R038425
Said, Brenna R034526
Taylor, Susan R027693

September 2016 Board Action

Voluntary Surrender of CRNA

Letter of Reprimand

Letter of Reprimand

Summarily Suspend and Notice for Hearing
Letter of Reprimand

Letter of Reprimand

Letter of Reprimand

SOUTH DAKOTA

Center = Nursing Workforce



4305 S. Louise Ave,, Suite 201  Sioux Falls, SD 57106-3115 * Phone (605) 362-2760 « Fax (605) 362-2768

Board Meetings:

Pursuant to SDCL 36-9-17, the
Board is required to meet annually
and as often as necessary to transact
its business. The South Dakota Board
of Nursing generally meets five times
a year. Meetings are open to the
public; however, SDCL 1-25-2 allows
a public body to close a meeting for
discussing employee or legal matters.
Individuals interested in attending
should check the Board’s website
for more information and agendas.
Information is posted 24 hours prior
to the meeting at: http://doh.sd.gov/
boards/nursing/. Minutes following
a Board meeting are posted on the
Board’s website within 10 days of the
meeting.

e The SDBON reelected the
following officers for one year
terms:

o Kristin Possehl, President

o Nancy Nelson, Vice
President

o Mary Schmidt, Secretary

Education:

e The SDBON granted a motion
to approve clinical enrichment
programs for 2017 to the
following practice settings:

o Avera McKennan Hospital
and University Center

o Avera Sacred Heart Hospital

o Avera St. Luke’s Hospital

o Freeman Regional

o Philip Health Services Center

o Rapid City Indian Health
Services

o Rapid City Regional Hospital

o Sanford Health’s Summer of
Excellence Program

o SD Department of Health
Correctional Care

o SD Human Services Center,
and

o St. Michael's Hospital Avera

e The SDBON granted a motion
to accept Western Dakota
Technical Institute’s (WDT)
response to the November

November 2016

2015 recommendations with
continued probation status
and a progress report due in 6
months.

e The SDBON granted a motion
to approve Southeast Technical
Institute’s (STI) LPN program for
four years, with a SDBON site
visit in 2020.

e The SDBON granted a motion
to accept Oglala Lakota College
September 2016 on-site survey
document; to reevaluate
program status at the end of the
4th quarter NCLEX report and
to make a motion on program
approval status at that time.

Practice:

e The SDBON granted a motion
to adopt a revised Scope of
Nursing Practice Decision-
Making Framework.

e The SDBON granted a motion to

approve a nurse practitioner’s
request to perform central line
insertions.

Center for Nursing Workforce
(CNW):

e The SDBON granted a motion
to approve the CNW'’s 2017
Nursing Leadership Academy
program. The program will be
coordinated by EmBe and will
be held in the Rapid City area
in the fall. The 2017 program
will be similar to the program
offered in Sioux Falls in 2016.

Licensure:

o Verification of Employment: RNs
and LPNs are required to attest
to the hours worked during
a renewal period. The Board
does conduct random audits of
licensees, if you are selected

continued on page 20

Sioux Falls VA Health Care System

X

Working with and for America’s
Veterans is a privilege and

we pride ourselves on the
quality of care we provide.

In return for your commitment
to quality health care for

our nation’s Veterans, the VA
offers an incomparable
benefits package.

The Sioux Falls VAHCS is currently recruiting for night and day
RN and LPN healthcare positions in the following clinical areas.
8 and 12 hour shifts and intermittent available, depending on location.

e |npatient (med/surg,
mental health)
¢ Long-term Care

e Emergency Department
e Qutpatient Clinics

Applicants can apply online at www.USAJOBS.gov

They all come together at the Sioux Falls VA Health Care System.
To be a part of our proud tradition, contact:
Human Resources Mgmt. Service

2501 W. 22nd Street, Sioux Falls, SD 57105
(605) 333-6852 ¢ www.siouxfalls.va.gov
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continued from page 19

nursing.sd.gov select Online
you will be required to submit Verification.
a completed employment o The Board’s registry only
verification form to the Board provides assurance that
office. individuals listed on the
e Nurse License and UAP registry have met minimal
Registration Verification: criteria including the
Licensure status for all completion of required
licensees and registrants may training and testing to

be verified online at: www. allow them to accept

Promise to remind patients that All Women Count! is there for them.

Your patients need you. Talk to them about lifesaving mammograms that are available through the
South Dakota All Women Count! program. Income eligible women age 40-64 can receive a free
mammogram and office visit.

Promise that no one goes without this critical test. Because X

i+ ? M [©) G
when it’s caught early, that’s when cancer is most treatable. o, ﬁc 7
Call 1.800.738.2301 to enroll your patients. Learn more at QoL HEATH (o

getscreenedsd.org.
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the delegated task of
medication administration
from a licensed RN or
LPN while under nurse
supervision. Registry
status does NOT imply
that an individual has
met moral, ethical, or
legal standards and
should not take the place
of an employer’s hiring
screening process or
background check.

¢ All nurses have the option

to self-enroll their license in
Nursys e-Notify. This is a

free service and once enrolled,
e-Notify will automatically send
license expiration reminders
and status updates to licensees
or employers. https://www.
nursys.com/EN/ENDefault.aspx
Licensed nurses in South
Dakota may only delegate
medication administration to
Unlicensed Medication Aides
(UMA) listed on the South
Dakota Board of Nursing’s
registry. Registry status is
valid for a two year time
period; registry status may

be verified on the Board’s
website: https://www.sduap.
org/verify/. If the person is not
listed on the registry a nurse
may not delegate medication
administration to that person.

o UMA Renewal Notice:
UMA registrations will
begin expiring in 2017;

a renewal notice will be
mailed to each UMA’s last
known mailing address 3
months prior to expiration.
Please remind UMAs you
work with to watch their
mailbox for the renewal
notice!

o Renewal information is
available at: http://doh.
sd.gov/boards/nursing/
MATPApproval.aspx

o For questions contact
Ashley.Kroger@state.sd.us.
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The next step in your
leadership journey starts now!

SOUTH il DAKOTA
Center s+ Nursing Workforce

Leadershi

Tn'o Yam
Presented by Er.rlBe

The program is open to all nurses who are interested in
expanding their leadership potential. Accepted participants must hold an active
South Dakota nursing license, or multi-state compact license,
and be practicing in the role of a nurse in the state of South Dakota,

APPLICATIONS FOR RAPID CITY PROGRAM WILL AVAILABLE AT WWW.EMBE.ORG/LEADERSHIP IN MAY 2017
Contact Erin Bosch, at EmBe, for more information at 605-610-0665 or ebosch@embe.org

At St. Cloud Hospital, YOU have a voice.

Magnet designated for more than a decade (since 2004), St. Cloud Hospital is nationally
recognized for excellence in Nursing. Our Nursing Professional Practice Model

is The Compass. The Compass provides our nurses a decision-influencing voice,
encourages professional growth, autonomy, community outreach and shared governance.

St. Cloud Hospital uses evidence-based practices and follows a model of patient- and
family-centered care to improve the health of every patient, every day. We place high
value on the role of nursing within our hospital and strive to deliver outstanding
clinical outcomes and a superior patient experience.

Join our committed team and enjoy the satisfaction and fulfillment that comes from
being a part of our extraordinary nursing family. We’re Central Minnesota’s largest
employer and one of Minnesota’s best places to work. We offer outstanding benefits
and compensation.

To view all nursing opportunities and to apply, visit

www.centracare.com/employment
(800) 835-6608

St. Cloud Hospital
1406 6th Ave N.
St.Cloud, MN 56303

CENTRACARE
HEALTH ANALYTICS &5

s (100 TOP

sk St.Cloud Hospital [
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South Dakota Board of Nursing Welcomes
New Board Members

Carla Borchardt, RN Board Member
Carla, a registered nurse for
over 30 years, began her career

AUGUSTANA

UNIVERSITY

2001 SOUTH SUMMIT AVENUE
SIOUX FALLS, SOUTH DAKOTA 57197

www.augie.edu
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practicing in adult neuro and
surgical trauma clinical areas. Over
the years she served in various
leadership positions; currently she is
the Director of Professional Practice
and Magnet Program Director

at Avera McKennan Hospital &
University Health Center in Sioux
Falls. Carla’s education background
includes earning a baccalaureate
degree in nursing from Augustana
(College) University, a master’s
degree in health care administration
from University of South Dakota,
and a doctor of nursing practice
degree in executive leadership from
American Sentinel University. She is
also nationally certified as a nurse
executive and actively participates

Let’s
Ride!

Experienced
Travel Nurses
Needed
ER - Med Surg - Trauma -LTC
Bl D Apply Online
B W prioricare.com

Prioricare®

8-10-12 Week Contracts!
Travel/Housing Packages!

Competitive Pay!
Flexible Schedules!
Great Benefits!

Call Today
1-800-772-1395

FIE]TRY

in many professional nursing
organizations. In addition to her
professional activities, Carla is very
active in her church community and
enjoys walking, reading, and travel.

Rebekah Cradduck, Public Member
Rebekah’s career of 27 years
with the South Dakota Association
of Hospital Organizations (SDAHO)
involved leading efforts to increase
access to primary health care in
South Dakota. She was involved

both at the State and Federal
levels and focused primarily on
the geographic and financial needs
of community health centers and
critical access hospitals. Rebekah
specifically worked on recruitment
with the goal of assuring access

to primary health care providers

in South Dakota’s underserved
areas. Most of her years of service,
21 years, involved advocating on
behalf of the providers of primary
health care in both the legislative
and regulatory arenas. She was
privileged and honored to serve

as a South Dakota state legislator
for 3 years. Rebekah’s educational
background includes holding an
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Associate degree in Dental Hygiene
from University of South Dakota, a
baccalaureate degree in Business
Administration, Human Resources
from University of Wisconsin-
LaCrosse, and a master’'s of business
administration (MBA) and health
administration from University of
South Dakota.

Doneen Hollingsworth, Public
Member

Doneen enjoyed a career in
public service for the State of South
Dakota. She had the honor of
serving with five of South Dakota’s
governors in several capacities. Her
most rewarding role was serving as
the Cabinet Secretary of the South
Dakota Department of Health,
the state’s public health agency,
for almost twenty years until her

Everyone Deserves a Job They Love!

Call 406.228.9541

retirement in 2015. Doneen is a
native South Dakotan who grew

up in Vermillion and is a graduate
of the University of South Dakota.
She and her husband Rusty have
made Pierre their home for over 30
years and continue to enjoy life on
the Missouri River and the plains of
central South Dakota. They have
two adult sons, a daughter in law,
and one very special granddaughter.

Deborah Letcher, RN Board Member
Dr. Deborah Letcher’s nursing
experience encompasses academic,

practice, and community work.

Over the span of her nursing career
she has held numerous roles from
bedside to formal leadership in both
practice and education. Currently
Deb is responsible for integration
and oversight of onboarding and
continuing development with an
emphasis in nursing, simulation, and

%= Prairie Travelers

The Premier Healthcare Staffing Solution

Prairie Travelers is recruiting Traveling
Healthcare Staff in N & S Dakota

* Registered Nurses (Hospital, ER, ICU, 0B and LTC)
e Licensed Practical Nurses

o Certified Medication Aides

o Certified Nurse Aides

© Full-Time and Part-Time

Prairie Traveler’'s Commitment

© Excellent Wages © Health Care Benefits
© Travel Reimbursement * Annual Bonus

* Paid Lodging o Zero Assignment

© Flexible Work Schedules Cancellations

© 24/7 Staff Support * Varied Work Settings

For an application or more information, visit “a

‘www.prairietravelers. —

patient and community education
for Sanford Health. She enjoys the
co-development of novel academic-
practice models and has co-founded
and led those of Culture of Caring
(CoQ), Clinical Academic Partnership
(CAP), and Partners in Nursing (PIN).
Deb received the Sanford Health
New Knowledge, Innovations, and
Improvements Award in 2013. In
2015 she was awarded Sanford
Health’s inaugural recipient of the
Becky Nelson Fellowship Award.
Her area of concentration was
population health management
and care coordination/management
across the Sanford enterprise. She
received both her undergraduate
and graduate nursing degrees from
Augustana (College) University and
her philosophy of nursing doctorate
degree from South Dakota State
University where her study emphasis
was on the phenomenon of
searching for an answer.

Nursing and
Healthcare Programs.

At the heart of USF.

Online RN-to-BSN Program: Complete
your bachelor’s degree in nursing quickly and
conveniently.

Accelerated Nursing Program: Become a
nurse in 15 months.

MBA in Healthcare: Gain practical business
skills and transform the future of healthcare.

Degree Completion Program in Health
Administration: Be prepared to play a leading
role in an industry that is constantly changing
due to innovations.

For more information or to apply:

Visit: usiouxfalls.edu
Call: 605-331-5000
Email: admissions@usiouxfalls.edu

University of
. Sioux Falls
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Abbey Bruner, Senior Secretary
Abbey joined the South
Dakota Board of Nursing in
June 2016 in the role of Senior
Secretary. She is the first point
of contact when you call or
visit the Board’s office. She is
responsible for completing the
renewal, reinstatement, and
reactivation processes for RN
and LPN licensing operations;
and she assists the Board
with developing their meeting
agendas, minutes, and board
communication. Abbey attended
Kilian Community College in
Sioux Falls, SD. Prior to joining
the Board, she was employed
with Sanford Health in an Acute
Care clinic for ten years. Abbey
and her husband, John, are ‘in
the thick” of raising two teenage
boys. When not working, Abbey
enjoys being home under a
blanket reading an exceptional
book and spending time with
her two dogs.
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Ashley Kroger, Licensure
Specialist

Ashley joined the South
Dakota Board of Nursing in
January 2016. She initially
started in the role of Senior
Secretary, however in March
2016 following a vacancy;
Ashley applied and accepted
the position of Licensure
Specialist. She is responsible
for maintaining the Unlicensed
Assistive Personnel registry,
including: unlicensed
medications aides, unlicensed
diabetes aides, unlicensed
dialysis technicians, and certified
nurse aides. Ashley earned a
baccalaureate degree in business
administration from Dakota
State University. Prior to joining
the Board, Ashley was employed
with Avera McKennan Hospital
and University Health Center in
the radiology office. During her
college years she was employed
as a Direct Support Professional
and helped people with
disabilities. When Ashley is not
working, she enjoys spending
time with her family, playing
with her Chihuahua, Scrappy-
Doo, making decorative wreaths,
and trying new craft ideas from
Pinterest.

South Dakota Board of Nursing Welcomes New Board Staff

-

Tessa Stob, Nursing Program
Specialist

Tessa Stob, RN, joined the
Board of Nursing in a part-time
capacity as Nursing Program
Specialist May 2016; most
often she is available in the
Board office on Tuesdays and
Thursdays. Tessa is responsible
for the approval of unlicensed
medication administration
programs, unlicensed dialysis
technician training programs,
unlicensed diabetes aide
training, and nurse aide
training programs. She is
also available to respond to
questions regarding the training
and delegation of duties to
unlicensed assistive personnel.
Tessa obtained an associate
degree in nursing from St. Luke’s
College and is currently enrolled
in an RN to baccalaureate
degree program at the University
of Sioux Falls. Tessa began
her nursing career in 2002 and
has nursing practice experience
in medical/surgical, family
practice clinic, home health, and
telephone triage. Tessa’s special
interests include spending time
with her husband and four
children.
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NCSBN Board of Directors Provides Substance Use Disorder Resources

The National Council of State Boards
of Nursing (NCSBN) Board of Directors
(BOD) voted to provide NCSBN courses
“Understanding Substance Use Disorder
in Nursing” and “Nurse Manager
Guidelines for Substance Use Disorder”
free of charge for all nurses and nursing
students.

NCSBN BOD President Katherine
Thomas, MN, RN, FAAN, executive
director, Texas Board of Nursing,
comments, “The chronic and complex
disease of substance use disorder (SUD)
is an issue of importance to U.S. boards
of nursing because of the potential
harm to patient welfare. Cognizant of
the opioid crisis and substance use
disorder’s societal impact, NCSBN is
responding to the American Public
Health Association’s call to action to
implement evidence-based provider
training programs in substance use
disorder.”

NCSBN’s SUD toolkit, which includes
brochures, posters, a book and two

continuing education (CE) courses,
was developed to assure that nurses
are armed with knowledge to help
identify the warning signs of SUD in
patients, nurses and the general public
and provide guidelines for prevention,
education and intervention.

Now all of these resources are
available free of charge from www.
ncsbn.org. Both CE courses award
contact hours upon successful
completion. Register for the courses
at www.learningext.com. In addition
the toolkit includes the “Substance Use
Disorder in Nursing” resource manual,
the “Substance Use Disorder in Nursing”
video, prevention-focused posters for
health care facilities and two brochures,
“What You Need to Know About
Substance Use Disorder in Nursing” and
“A Nurse Manager’s Guide to Substance
Use Disorder in Nursing.”

About NCSBN
Founded March 15, 1978, as an

independent not-for-profit organization,
NCSBN was created to lessen the
burdens of state governments and bring
together boards of nursing (BONs) to
act and counsel together on matters of
common interest. NCSBN's membership
is comprised of the BONSs in the 50
states, the District of Columbia, and
four U.S. territories — American Samoa,
Guam, Northern Mariana Islands
and the Virgin Islands. There are
also 27 associate members that are
either nursing regulatory bodies or
empowered regulatory authorities from
other countries or territories.

NCSBN Member Boards protect
the public by ensuring that safe and
competent nursing care is provided by
licensed nurses. These BONs regulate
more than 4.5 million licensed nurses.

Mission: NCSBN provides education,
service and research through
collaborative leadership to promote
evidence-based regulatory excellence
for patient safety and public protection.

DWU allows working professional nurses to
earn a Bachelor of Science degree while still
maintaining a busy schedule.

100% online; you have access to your courses anytime

and anywhere.

Full or part-time options are available for greater

work-life balance.

Located in Sioux Falls, S.D.
Flexible program with only one day per week in the classroom.
Complete your bachelor’s degree in 28 months.

W DAKOTA WESLEYAN UNIVERSITY
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South Dakota Board of Nursing
New Scope of Nursing Practice Decision-Making Framework Adopted

By Linda Young, RN, MS, FRE: collaboratively within a multi-disciplinary in nursing school, by facility policy
Nursing Program Specialist, South health care team. To effectively work and procedures, or by tasks which are
Dakota Board of Nursin within that team it is important for a generally considered nursing duties. But
4 nurse to understand how to determine when faced with a new procedure or
Nursing practice for both RNs and what is within his or her own scope of task, and without a black and white list,
LPNs is a multi-faceted and dynamic practice. Nurses often recognize that their ~ many nurses wonder if the task is within
process that involves working scope is based on what they learned their scope.

To guide nurses and employers in
determining whether a task is, or is not,
within a nurse’s scope, a Scope of Practice
Decisioning Model was developed and
adopted by the Board in November
2004. Since that time, many states
developed their own models, some
more complex and detailed than others.
Because nurses are increasingly moving
from one state to another, it was
recognized nationally that one uniform
model be developed to offer consistency
between the states.

In early 2015, representatives from
the Tri-Coundil for Nursing, consisting
of the American Assodiation of Colleges
of Nursing (AACN), the American
Nurses Association (ANA), the American
Organization of Nurse Executives (AONE),
and the National League for Nursing
(NLN), in collaboration with the National
Councdil of State Boards of Nursing
(NCSBN) and members of state Boards of
Nursing, examined existing algorithms
and literature, identified essential
elements and created a uniform scope
of practice decision-making framework.
This panel of experts encouraged the
adoption of the uniform Scope of Practice
-y = : ‘ Decision-Making Framework by state
Find out why the new safe sleep guidelines are boards of nursing and facilities and
>ur baby's health encourages nurses to use the framework.

In November 2016 the South Dakota
Board of Nursing chose to adopt this new
‘ ; . ’ scope of nursing practice decision-making
who fakes care of your baby. framework as a reference tool for nurses
and employers to use in determining if a
task or activity may be in a nurse’s scope.
This algorithm can be accessed and
printed from the Board's website, http://

doh.sd.gov/boards/nursing/documents/
'@Y baby’ fdk& ScopeofPractice3.pdf. Visit www.ncsbn.
org to find additional resources and a
Healthier moms -+ Healthier babies free video on nursing delegation, https://
l www.ncsbn.org/378.htm.

. r
SO Imporant for
f

Share these auidalines with
ohare these guiaelines wiin

family, day care providers, and anyone

forbabysakesd.com
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Scope of Nursing Practice
Decision-making Framework

|dentify, describe, or clarify the activity, intervention, or role under consideration.

Is the activity, intervention, or role prohibited by the Nurse Practice Act (NPA) and
rules/regulations or any other applicable laws, rule/regulations, or accreditation standards or
professional nursing scope and standards?

¢

Is performing the activity, intervention, or role consistent with
evidence-based nursing and health care literature?

. 2

Are there practice setting policies and procedures in place to support
preforming the activity, intervention, or role?

. 2

Has the nurse completed the necessary education to
safely perform the activity, intervention, or role?

. 2

Is there documented evidence of the nurse's current competence (knowledge, skills,
abilities, and judgments) to safely perform the activity, intervention, or role?

<

Does the nurse have the appropriate resources to perform the activity,
intervention, or role in the practice setting?

. 2

Would a reasonable and prudent nurse perform the
activity, intervention, or role in this setting?

3

Is the nurse prepared to accept accountability for the activity,
intervention, or role and for the related outcomes?

<

The nurse may perform the activity, intervention, or role to acceptable

107

©

0
7o)

¥ 4+ ¥+ 3 3 3 3 3

E

and prevailing standards of safe nursing care.

These decision-making framework guidelines are for educational purposes only. The guidelines do not purport to
establish a standard of care or advise a course of action for patient care in any particular situation.

Framework developed by NCSBN expert panel and adopted by the South Dakota Board of Nursing at their November
2016 meeting. Source: Ballard, K. et al. (2016). Scope of Nursing Practice Decision Making Framework. Journal of

Nursing Regulation, 7(3), 19-21.
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SD’s Nurse Practitioners & Nurse Midwives ~ SOUTH " DAKOTA

Center s Nursing Workforce
Qualified Health Care Providers Licensed CNPs in SD
Certified Nurse Practitioners (CNP) and Certified Nurse Midwives (CNM)

provide comprehensive health services. They have advanced education 844
with master’s or doctorate degrees and advanced clinical training beyond
initial professional RN preparation.

—

2012 2014 2016

Licensed CNMs in SD

R 39
S

Bachelor’ 1 i @2012 w2014 42016

Population Focus of Licensed CNPs and CNMs Graduate

mFamily Education

CNPs 8 M Adult/Gerlatrics
11% 6%
i Neonatal
H Pgych/Mental
Health

CN MS @Women's Health i Masters Degee

mPedlatric M Doctorate

i Other

i Nurse Midwife

Prepared to Meet Patient Needs Consistent with Education &

CNPs and CNMs work in rural and urban locations in South Dakota in various Certiﬁcation, CNPs and CNMs:
practice settings as depicted on the graph. Minnehaha county employs 36%
of the CNPs and Pennington county employs 14%. Remaining CNPs are |Zl . y
employed in other rural and frontier counties; nine counties have no CNPs. Manage a patient’s care,
diagnose, and treat within
scope of licensure;

M Order, perform and interpret
diagnostic tests such as lab
work and x-rays;

Academia 3%
Hospital
32%
ccmmunity 5%

V] Prescribe medications and
other treatments;

tosurEnee 0%

E— M Focus on health promotion,
disease prevention, health
education and counseling to
guide patients in making

« 27 CNMs work in South Dakota informed health and lifestyle

choices;

Occupational 2%
Ambulatory/Clinic
38%

PG Hume 1%

e 696 CNPs work in South Dakota

M collaborate and refer patients.

Source: SD Board of Nursing Licensure Data. Accessed: November 2016.

12/28/2016
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DUTH DAKOTA

-

Impacting
Health Care
Nursing at SDSU.

Looking for
a career in
health care?

We have a nursing
degree for you!

Become a registered nurse
(RN), nurse practitioner,
administrator, educator,
researcher or a clinical
nurse leader today.

SDSU nursing classes are
offered at Brookings, Sioux Falls,

Aberdeen, Rapid City and online.

College of Nursing

Box 2275

South Dakota State University
Brookings, SD 57007

Call: (Toll Free) 1-888-216-9806
Email: nursing@sdstate.edu
Web: sdstate.edu/nurs

TATE UNIVERSITY

Free Subscription to
StuNurse magazine!

Do you know someone who is a student nurse, or
someone considering a nursing career? Then let them
know about the StuNurse magazine. A subscription
to the StuNurse digital magazine is FREE and can be
reserved by visiting www.StuNurse.com and clicking on
the Subscribe button at the upper right corner.

Educators...let your students know
they can subscribe free of charge! .f
And find us on Facebook.{ i

b Ready for another ;t ‘

mstery. supay winter?

Make it your last when you join Methodist Hospital
in sunny Southern California.

RN OPPORTUNITIES

$5,000 Relpeatiow Alfpwmmce

Join Methodist Hospital of Southern California where breathtaking surroundings and a
great climate await you. The nursing professionals of Methodist Hospital, a CMS 5 star
rated hospital, are always exploring new ways to think, learn and grow. Every team
member of our 374-bed, not-for-profit facility in beautiful, sunny Arcadia, just 18 miles
from Los Angeles, works in unison to help our patients—and each other—reach their
goals and achieve positive outcomes. Together, we deliver care with the greatest
compassion, while always striving to exemplify our shared values of Integrity, Safety,
Innovation, Excellence, Respect and Accountability.

Local North Dakota Interviews
Date: To Be Determined

This is a great opportunity to learn more about the amazing career opportunities and
benefits we provide, including a $5,000 relocation allowance, professional development
programs, a shared decision making model and much more.

We are recruiting Staff RNs and Charge Nurses in a variety of specialties. Requires RN
license and a minimum of 1 year of acute care experience. Obtaining a valid California
RN license will be a future requirement.

Apply online at:
https://www.methodisthospital.org/careers

mb

METHODIST HOSPITAL

Or email:
Anna.Jefferson@methodisthospital.org

www.methodisthospital.org

We are an Equal Opportunity Employer.
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Nursing Networking

Economical Classifieds (1.57 wide x 27 high)

Reach every nurse

in North and South Dakota for as little as $450.

Facing Disciplinary Action?

Experience successfully defending licensed healthcare professionals
before state licensing boards. No fee for initial consultation.

Burns

LAW FIRM

Patrick R. Burns
(612) 877-6400
www.burns-law.mn
Licensed in ND and SD

vinassiae |l MARK YOUR CALENDARS!
Earn your 80th Annual Meeting
RN to BSN N.D. Society Obstetrics and Gynecology
September 8-9, 2017
ACEN Accredited Ramkota Inn, Bismarck ND

College credit for RN license Scientific program highlights current issues

and is open to ALL women s healthcare providers.

800-777-0750 ext. 3101 Contact Rochelle (701) 852-1555

rhickel@caog.org for details or to register.

Be seen. Be heard.
www.minotstateu.edu/nursing

o JUMP START YOUR
& NEW CAREER AS AN
XA RN AUDITOR!

RN’s are in tremendous demand in one of the hottest careers
Obtain certification from your home in just six weeks.
Only $950 to learn a new career that leverages
previous nursing experience.

Call today for information on how to get started
888-888-4560 or
admin@Inccenter.com ® www.LNCcenter.com

Recruit Talented
Nursing Faculty

Advertise your

True Accounts of
LI F E Angelic, Afterlife, and
Divine Encounters

Amazing Stories of

nursing school faculty
opporiunities in
the Dakota Nurse
Connection — reaching
31,000 nurses statewide.
Contact Victor at

ISBN: 978-1-61638-612-2
US $14.99

L1z GWYN sy ax

S

HOUSE

Available wherever books are sold
www.amazingstories2012.com

vhome@pcipublishing.com

Reach
Recruit
Retain

Mailed to every nurse
in North and South Dakota — over 28,000,
The North and South Dakota

Board of Nursing

JOURNAL

To reserve advertising space
contact Victor Horne

vhorne@pcipublishing.com

1-800-561-4686 ext.114
[x]

[=]
ThinkNurse.com

S

The South Dakota
wiatsh.  HUManN Services Center

A state-of —the-art 304-bed psychiatric and chemical dependency

hospital serving acute, psychiatric rehabilitation, geriatric &
adolescent patients in Yankton, South Dakota.

Employment Opportunities for Staff and Charge RN's
Dynamic multi-disciplinary team of professionals
Competitive salary
Excellent benefit package
Flexible scheduling

Contact the Human Resources Office at
(605) 668-3118 or
diane.hovden@state.sd.us
SD Human Services Center
PO Box 7600
Yankton, SD 57078
Apply on-line at http://bop.sd.gov/workforus
An Equal Opportunity Employer

Gnear Paces. GRear Puaces.
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NURSING TEAM

Regional Health nurses go above and beyond to provide quality care in our
healing environments. Join our team of nurses that make a difference in the
lives of many each and every day as we continue on our mission of helping
patients and communities live well.

M patient and Family Centered
[ Team Oriented

M professional

Mlnspiring

M Dedicated

Call 800-865-2638 or visit regionalhealth.org

for current openings.

| JOINOURCARING |
AND COMPASSIONATE T

MAGNET

RECOGNIZED

=SS5

AMERICAN NURSES
CREDENTIALING CENTER

EOE/Vet/Disability

2 Regional Health

Helping Patients and Communities Live Well

160177_0117
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® Our Nurses Are When you're a nurse at

Avera, you join a team of caring
: l SSlO I I : ] e people who love their work just as
much as you do.

AbO Ut CO m paSSionate Ca re What'’s so great about our nurses?

They're good communicators with

positive attitudes.

They're engaged with their coworkers
and responsive to their patients.

Not to mention they lead the industry
in clinical excellence at more than 300
locations in a five-state area.

Avera oy

Choosing Avera — Learn more about our exciting
career opportunities at AveraJobs.org

Avera is an Equal Opportunity/Affirmative ActionEmployer
Minority/Female/Disabled/Veteran/Sexual Orientation/Gender Identity



