2011 NORTH DAKOTA DEPARTMENT OF TRANSPORTATION
ON-THE-JOB TRAINING PROGRAM

PURPOSE

The purpose of the On-the-Job Training (OJT) Program is to provide training for minority,
female, and economically disadvantaged individuals, hereafter known as the targeted group, in
order that they may develop marketable skills and gain journeyworker status in the skilled craft
classifications in which they are being trained.

INTRODUCTION

A. The OJT program has been prepared through the cooperative efforts of the Associated
General Contractors of North Dakota (AGC); the Federal Highway Administration
(FHWA); and the North Dakota Department of Transportation (Department).

B. Successful operation of the OJT program requires that contractors follow uniform and
basic procedures in training, keeping records of trainee progress toward journeyworker
status, and reporting each trainee's successful completion or termination from the OJT
program.

C. The bidder's signature on the proposal sheet indicates the bidder agrees to take part in
the OJT program and to abide by the provisions of the On-the-Job Training Program
Special Provision.

D. Projects funded solely with county funds and emergency relief projects that are NOT
included in the Department of Transportation's bid openings will be excluded from the
OJT program.

FUNDING

The Department will establish an OJT fund annually from which contractors may bill the
Department directly for eligible trainee hours. The funds for payment of trainee hours on
federal-aid projects will be allocated from the ¥ of 1% provided for OJT funding to a maximum
of $100,000. The funds for payment of trainee hours on state-aided projects will be allocated to
a maximum of $10,000.

ASSIGNMENT OF TRAINEE POSITIONS

A. Trainee positions will be assigned to contractors and will NOT be project specific. The
number of trainee positions assigned will be determined by applying a formula based on
calculations involving specific project specification numbers on applicable projects
funded with federal highway dollars awarded by the Department to a contractor from
October 1, 2010, to September 30, 2011. No adjustments have been made to the
formula for FY 2011. However, the Department will continue to annually review the
formula based on the Construction Cost Index maintained by the Department’s Planning
and Programming Division.



B. The dollar value of projects subject to Tribal Employment Rights Ordinances (TERO),
concrete pavement repair (CPR) projects, electrical projects, rest area projects, signing
projects, and striping projects will be excluded.

C. In early April, a summary of the trainees required to date and this OJT program package
will be sent to participating contractors. This package will also be provided to
contractors as they become eligible for trainees throughout the remainder of the year.
The number of trainees assigned to each contractor in the summary provided in April will
increase proportionately, as shown in the following table, for any applicable federally
funded projects awarded to them between April 1 and September 30. Projects awarded
after September 30 will be included in the following year's OJT program.

D. The number of trainees required will be assigned and will increase as follows:
For all federal highway dollars awarded from October 1, 2010, to I
September 30, 2011.
$ 45 - 8million = 1trainee
$9 - 15 million = 2 trainees
$16 - 23 million = 3trainees
$24 - 30 million = 4 trainees

Capped at $30 million (no more than 4 total trainees will be assigned
to any contractor regardless of dollar amount).

E. Contractors NOT qualifying for the OJT program, or contractors desiring to train more
than the allotted number of trainees, may apply to the Department for additional training
positions. Approval of additional positions will be at the sole discretion of the
Department. The Department will take into consideration whether there is enough work
for the trainee to successfully complete the curriculum and whether the contractor will be
exceeding the allowable ratio of trainees to journeyworkers (generally considered to be
one trainee or apprentice to every three to five journeyworkers).

The additional positions may be filled by individuals outside of the targeted groups. The
contractor may pay the reduced training rates to additional trainees outside of the
targeted groups and receive hourly reimbursement for those individuals.

TRAINING PROGRAM APPROVAL

A. To use the OJT program, the contractor will notify the Department’s Civil Rights Division
using the Request For On-the-Job Training Program Approval SFN 9762 (see Exhibit A).
This form is available on the Department’s Web site at:

http://www.dot.nd.gov/forms/sfn09762.pdf

A completed request form and the training curriculum MUST be submitted for each trainee in
the OJT program. Requests MUST be submitted by APRIL 15 or within 15 days of notification
of additional trainee assignments. The training curricula are included on pages 11 through 17
of this OJT program package.


http://www.dot.nd.gov/forms/sfn09762.pdf�

The contractor may request to train an individual in a classification NOT included in this OJT
program package. The request MUST be submitted, in its entirety, for approval by the
Department and FHWA. Training programs for classifications NOT covered under the
Davis-Bacon and Related Acts will be considered on a limited basis. If approved, the new
classification MUST comply with the provisions specified in this OJT program package. The
request MUST include:

1. A training curriculum, including the classification requested, minimum number of hours
required, and type of training the individual will receive to achieve journeyworker
status.

2. A minimum wage scale.

The contractor may train an individual on a combination of equipment if each piece of
equipment falls within the same groups of power equipment operators identified in the training
curricula (groups 1-3 and groups 4-6). These power equipment operator groups are
referenced to the federal Davis-Bacon wage rates contained in the contract proposal. As an
example, a "utility operator" may receive training on a broom, a front-end loader less than 1%
cubic yards, or other piece of equipment that is used around a paver if each piece falls within
either groups 1-3 or groups 4-6. When multiple wage rates apply, the trainee's wage will be
based on the equipment being operated at the time or on the highest of the applicable wage
rates.

Use of the classification "pickup machine operator (asphalt dump-person)" as a group 4
power equipment operator is considered standard industry practice. The classification is
defined as: "Operates the controls on the pickup machine that runs in front of the paver, trips
the levers on the dump trucks, and balances the loads for the paver. The pickup machine
operates on similar principles as a shouldering machine."

DEPARTMENT'S RESPONSIBILITIES

A.

Department project staff will monitor contractor payrolls for payment of correct wage
rates and fringe benefits. The Civil Rights Division will maintain a master list, by
contractor name and trainee name, to aid project staff in monitoring payrolls for trainees
working on multiple projects.

Targeted group trainees will be counseled periodically during their training period. The
contractor will make trainees available for counseling. To facilitate counseling sessions,
contractors will be contacted for the location of the trainees.

CONTRACTOR'S RESPONSIBILITIES

The contractor:

A.

Will identify all trainees on the payrolls, for example: "grp. 4 roller operator trainee."
This includes trainees in job classifications NOT covered under the Davis-Bacon and
Related Acts.



Will assign each trainee to a particular person—either a supervisor or an employee
proficient in the skill-who shall see that timely, instructional experience is received by
the trainee. This person, cooperating with the company EEO Officer, will ensure that
proper records are kept and the required training hours are completed according to the
training curriculum.

May terminate the training period of a trainee who has completed 90% or more of their
hours and advance the trainee to journeyworker status.

Will notify the Department when a trainee completes the OJT program. The Department
will issue a certificate of completion to the trainee.

May upgrade trainees from one power equipment operator group or truck driver group to
another. Trainees upgraded will NOT be required to complete the entire number of hours
assigned to the new training curriculum. The minimum number of hours required will be:

Power Equipment Operator Groups 4-6 to Groups 1-3 = 400 hrs.
Class C Truck Driver to Class B = 200 hrs.
Class B Truck Driver to Class A = 200 hrs.

Depending on the variety of experience the trainee has gained under the previous
curriculum, the difference in the hours may be deducted from the actual operation of the
piece of equipment or truck. The contractor will need to review the trainee's past
performance in order to make this determination.

May transfer trainees from one project to another in order to complete the OJT program.
If transfers are made, the Civil Rights Division MUST be notified and the contractor MUST

document when the transfer was made. The training hours will count toward overall OJT
program completion.

May use trainees on municipal, private, or other non-highway work and work performed
out of state. The training hours will count toward overall OJT program completion;
however, no program reimbursement will be made for those hours. In addition, the
hours will be limited to no more than 25% of the total hours required under the training
curriculum.

May reassign trainee positions to subcontractors with the approval of the Department.
OJT program reimbursements will be made to the prime contractor.

May use trainees on projects subject to TERO requirements as part of the core crew or
as part of the skilled labor supplied by the contractor.

Contractors may NOT use one trainee to fill multiple trainee positions. For instance, a
subcontractor may NOT use the same trainee in the same training program to
simultaneously fill two or more trainee positions reassigned to them by prime
contractors.

May use a trainee on a piece of equipment in groups 1-3 or groups 4-6 for one assigned
trainee position, then once that trainee has completed the program, the trainee may be
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trained on a different piece of equipment in groups 1-3 or groups 4-6 to fulfill a second
assigned trainee position. When a trainee is used for a second time within a group, the
contractor MUST pay that trainee at the higher wage rate as described in paragraph B
under Wage Rates (page 5).

CLASSROOM TRAINING

A.

Classroom training may be used to train employees. The contractor will submit a
proposed classroom training curriculum to the Department for approval. The classroom
training curriculum MUST define the type of training the individual will receive and the
minimum number of hours required. The Department will determine the number of hours
of credit each trainee will receive toward their training. Each classroom training
curriculum MUST be pre-approved by the Department if the contractor wishes to count
the classroom hours as training hours.

Contractors will be reimbursed for classroom training hours after the trainee has
completed 80 hours of work on highway construction projects.

With the exception of qualified testing technicians and concrete testing
technicians/inspectors, reimbursement for classroom training will be limited to 60 hours
per trainee per construction season. Reimbursement for classroom training required
under the Department's Transportation Technician Qualification Program will be at the
Department's discretion.

The minimum wage scale to be used for classroom training will be that of the first
federal-aid highway construction project on which the trainee will be employed. If the
trainee is already employed on a federal-aid highway construction project, the trainee
will be paid in accordance with the minimum wage scale applicable to that project.

WAGE RATES

A.

The minimum wage rates shall NOT be less than 80% of the journeyworker rate for the
first two quarters of training, 85% of the journeyworker rate for the third quarter, and 90%
of the journeyworker rate for the fourth quarter. In no case shall the minimum wage be
less than that of the group 1 laborer classification in the federal Davis-Bacon wage rates
contained in the contract proposal. Trainees shall be paid full fringe benefit amounts,
where applicable. The contractor has the option of paying the fringe benefits into
approved plans, funds, or programs or directly to their employees. The minimum wage
scales for each classification are included on pages 19 through 38 of this OJT program
package.

Under the power equipment operator training curricula only, once a trainee has
completed a training curriculum in either groups 1-3 or groups 4-6, the contractor may
enroll the trainee in another training curriculum on a different piece of equipment in
either groups 1-3 or groups 4-6. The minimum wage rate under the second program
shall NOT be less than 85% of the journeyworker rate for the first two quarters of training,
90% of the journeyworker rate for the third quarter, and 95% of the journeyworker rate
for the fourth quarter.



At the completion of the OJT program, the trainee shall receive the wages of a skilled
journeyworker.

For the purpose of the OJT program, a quarter is 25% of the hours worked by each
trainee and does NOT represent three months of the year. The first two quarters of a
550-hour training curriculum would end after 275 hours, the third quarter after 138 hours,
and the fourth after 137 hours.

RECRUITMENT AND SELECTION PROCEDURES

A.

Prerequisite for Trainees:

To be qualified for enrollment in the OJT program, trainees MUST possess basic physical
fitness for the work to be performed, dependability, willingness to learn, ability to follow
instructions, and an aptitude to maintain a safe work environment.

Licenses:
Truck driver trainees MUST possess appropriate driver permits or licenses for the

operation of Class A, B, and C trucks. When an instructional permit is used in lieu of a
license, the trainee MUST be accompanied by an operator who:

1. Holds a license corresponding to the vehicle being operated;
2. Has had at least one year of driving experience; and
3. Is occupying the seat next to the driver.

Recruitment:

1. Notices and posters setting forth the contractor's Equal Employment Opportunity
Policy and the availability of the OJT program will be placed in areas readily
accessible to employees, applicants for employment, and potential employees.

2. The contractor MUusT employ minority, female, or economically disadvantaged
individuals for all trainee positions assigned according to the OJT program.
Additional positions requested by the contractor may be filled by individuals
outside of the targeted groups.

3. The contractor will conduct systematic and direct recruitment through public and
private employee referral sources.

4. Present employees will be screened for upgrading.
Selection:
1. The selection and employment of a person by a participating contractor shall

gualify the person for the OJT program.



2. Employment of trainees will be in accordance with the workforce requirements of
the contractor. Each contractor will hire and train the trainees for use in their own
organization.

3. A contractor may NOT employ an individual as a trainee in a job classification in
which that individual has successfully completed a training course leading to
journeyworker status or in which the individual has been previously employed as
a journeyworker.

4, Contractors MUST submit the trainee's name and a completed application form to
the Civil Rights Division for review and approval. Approval MUST be obtained
before the trainee may begin work under the OJT program.

5. The economically disadvantaged certification can only be obtained from Job
Service North Dakota. Written certification of individuals under this category can
be provided to the contractor at the time of the interview if the applicant is
referred by Job Service. Any person wishing to obtain this certification MUST
apply to Job Service and complete the Application for Eligibility (SFN 7857). This
certification MUST be provided to the Civil Rights Division with the other required
information as part of the approval process for trainees. A contractor that has an
individual who may qualify MusT contact the Workforce Investment Act Program
Manager at Job Service (see Exhibit C). This list of contacts is available on the
Department’s Web site at:

http://www.dot.nd.gov/divisions/civilrights/docs/jobservice-workforce-invest-
contacts.pdf

6. Nonminority males used to fill additional trainee positions approved by the
Department do NOT have to be certified as economically disadvantaged.

BASIS OF PAYMENT

A.

Contractors will be paid $4.00 for each hour of training provided in accordance with the
OJT program.

Program reimbursement will be made directly to the prime contractor. To request
reimbursement, prime contractors MUST complete the Voucher For On-the-Job Training
Program Hourly Reimbursement (SFN 51023) for each trainee in the OJT Program
(see Exhibit B). This form is available on the Department’s Web site at:

http://www.dot.nd.gov/forms/sfn51023.pdf

The completed form MUST be submitted to the Civil Rights Division for approval. The
form is due on the 15" day of every month for each trainee currently enrolled in the OJT
program.


http://www.dot.nd.gov/divisions/civilrights/docs/jobservice-workforce-invest-contacts.pdf�
http://www.dot.nd.gov/divisions/civilrights/docs/jobservice-workforce-invest-contacts.pdf�
http://www.dot.nd.gov/forms/sfn51023.pdf�

UNFULFILLED TRAINEE POSITIONS

For a variety of reasons, a contractor may be unable to fulfill the assigned number of trainee
positions during a construction season. Any contractor that has NOT completed the assigned
number of trainee positions MUST contact the Civil Rights Division by October 1 of the current
construction season and provide documentation as to why the assigned trainee positions were
not fulfilled. The Civil Rights Division will decide, on a case-by-case basis, whether to carry the
trainee positions over to the next construction season.



EXHIBIT A

REQUEST FOR ON-THE-JOB TRAINING PROGRAM APPROVAL

Marth Dakota Dapartmant of Transportation, Civil Rights Division
SFN 9762 [Rev. 01-2008)

INSTRUCTIONS: Submit one completed request form for each traines in the OJT Program by Aprl 15 or within 15 days of
natification of additional trainee assignments. Include the individual training curriculum with each request.

Confracior Traines Slarfng Date

i dreex Projact Number Tmines Stading On

We are requesting approval to use the North Dakota Department of Transportation On-the-Job Train-
ing (OJT) Program for the following: [Check only one bax]

E Specify Group And Crssloion
Power Equipment Operatar ( Groups 1-3) (550 hrs))

Spachy Group And Chsscion

Power Equipment Operator ( Groups 4-6) (350 hrs))

Structural Carpenter (500 hrs.)

Concrata Finisher (500 hrs.)

Truck Driver *Class A (500 hrs.)

Truck Driver *Class B (400 hrs. )

Truck Driver *Class C (300 hrs.)

Qualified Testing Technician (500 hrs )

O|iojgo|ojojgig|g

Concret Testing Technician/inspector (500 hrs.)

*Class A: Any combination of vehicles with a GVWR of 26,001 pounds or more, providad the trailer is in axcess of
10,000 pounds.

* Class B: Single vehicle with a GVWR of 26,001 pounds or morna, and any such vehicle towing a trailer under 10,001
pounds.

*Class C.  Single vehicle with a GVWR of 26,000 pounds or less, and any such vehicle towing a trailer under 10,001
pounds. A Class C requires tha oparator to have endorsamants for aither hazardous matarials or for

camying 16 or more passangers.

5 this an upgrade from one Powar Equipment Operator or Truck Drver group o anather?

[] Yes [] Mo
Type and number of classroom training hours received:
Typa Diala Humber of Howrs
Company Reprasentafive Tiia Dt

Approved: North Dakota Department of Transportation

Civ Righils 10 ficer Draey
Return to:
CIVIL RIGHTS DVISION
HNORTH DA KOTA DEP ARTMENT OF TRANSPORTATION
608 E BOULEVARD AVE
BISMARCEK ND 585050700
TELEPHONE: f01328-3 118
Fadd: (701 32840343



EXHIBIT B

VOUCHER FOR ON-THE JOE TRAINING PROGRAM HOURLY REIMBURSEMENT

Marth Dakata
SFN 51023 {Raw. 12-2007)

artmant of Transportation, Civil Rights Division

Ratum io:

CRL RIGHTS DMSION

HNORTH DAKOTA EPARTMENT OF TRANSPORTATION
608 E BOULEVARD AVE

Bl SMARCK, MD 58:505-0700

TELEPHOME: {70 1)328-31 16

FadE: (7013 28-0343

INSTRUCTIONS: Submil one compleisd wouchar form by e 15th day of every month for sach imines cusmen By enralled in e OJT Progmm

Prirma Confmcior

iddress o remil payman )

[Hama ol Tranas

Gandar jchack ana)
OOuMaE [JFEMALE

Typa o Progmm [specly group and casshonn whare applicatie)

Efhmc Group Designaiion {chack ana)

Typa

Oecaucasis Oavam O wizpasac O asww or PaciFic [ ssiErICAN 1HDLAMN O econoaicaLry
ISLAMDER R ALASH AN NATIVE CHSA DV ANTASED
REPORTING PERIOD AND HOURS OF TRAINING
Payroll Weak Ending Project Numbear Total Hours Worked Cumulative Total MNumber of Hours To
Date By Project Mumber of Hours In Be Paid On This
Program Voucher
Approved Classroom Training
D Location Houms Completed

| certify that the foregaing information is a trus, complete, and accurate statemant of the total hours waorked by the
identified traines for which this company is entitled 1o reimbursement

Prirma Confracior Rapresantafve Tife Dt
Subooniracior Repmsaniative (whene applicahis ) Tifla Drales
Approvad: North Dakota Department of Transportation
Ol Right= Oficar Data
For NDDOT Office Use Only

Faderal-Aid Project Hours X 5400 =%

Stata Aid Project Hours X300 =%

Total Lump Sum Paymant =5
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EXHIBIT C

JOB SERVICE NORTH DAKOTA WORKFORCE INVESTMENT ACT CONTACTS

The economically disadvantaged certification, in the North Dakota Department of Transportation On-
The-Job Training program, can only be obtained from Job Service North Dakota. Written certification
of individuals under this category can be provided to the contractor at the time of the interview if the
applicant is referred by Job Service. Any person wishing to obtain this certification MUST apply to Job
Service and complete the Application for Eligibility, SFN 7857. This certification MUST be provided to
the Civil Rights Division with the other required information as part of the approval process for
trainees. A contractor that has an individual, who may qualify, MUST contact the Workforce Investment
Act Program Manager, at Job Service. See contact information below:.

Location Contact Phone Number
Beulah Linda Pouliot 701-873-5607
Bismarck Scott McGregor 701-328-5058
Devils Lake Carla Higgens 701-662-9336
Dickinson Mary Urlacher 701-227-3104
Fargo Jaci Gately 701-239-7311
Grafton Mary Houdek 701-352-4451
Grand Forks Dave Flitter 701-795-3717
Jamestown Kelly Bossert 701- 253-6203
Minot/Newtown Bryn Halgrimson 701-857-7561
Rolla Alex Albert 701-477-5631 ext. 209
Valley City Bobbie Miller 701-845-8861
Wahpeton Sandy Eichhorn 701-671-1554
Williston Donna Yockim 701-774-7908

ND TRIBAL EMPLOYMENT RIGHTS OFFICE (TERO) CONTACTS

Tribe Contact Phone Number

Three Affiliated Tribes Dewey Hosie 701-627-3634 or 627-3635
Spirit Lake Nation Alan McKay 701-766-4707

Standing Rock Sioux Anna Cotanny | 854-7295

Turtle Mountain Band of Chippewa | Rick Davis 477-2600 ext. 2661
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TRAINING CURRICULUM

POWER EQUIPMENT OPERATOR (Groups 1 through 3)

HOURS
1. Orientation
a. Observation of the company's general construction
operations and POLICIES .......ii i e e e 11
b. Company safety program and safety practiCes ..........cooveeuiiiiiiieeiiiiiiiiiieeeeeeeeees 33
C. Equipment orientation (starting and learning the controls) ..............ccccccvviiiinnnns 22
d. Staking and CONSIIUCTION SEQUENCE ......iiieiiiiiiiiiaae e eee et eeee e e e e e eeeeees 22
2. Care and Maintenance
a. Routine fueling, lubrication, and equipment SErVIiCINg................vvvvevevemeeeeeienennns 110
3. Operation of Equipment
a. Special function of the UNIt............oooiii 66
b. [=To (U] ] =] 010 e] 0 =] =1 1o o 1R 286
TOTAL 550

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (275 hours)
85% of the journeyworker rate for the third quarter of training (138 hours)
90% of the journeyworker rate for the fourth quarter of training (137 hours)

Once a trainee has completed a training program in groups 1-3, the contractor may enroll the trainee
in another training program on a different piece of equipment in groups 1-3. The minimum wage rate*
under this program shall be:

85% of the journeyworker rate for the first two quarters of training (275 hours)
90% of the journeyworker rate for the third quarter of training (138 hours)
95% of the journeyworker rate for the fourth quarter of training (137 hours)

The actual training will vary, in most instances, from this approximate breakdown because of the type
of construction the contractor has under contract, the stage of construction when the trainee is taking
this basic course, and other similar circumstances. However, the basic intent of the training, as
described in the criteria for the program, will be followed during the training of each trainee.

*A copy of the federal Davis-Bacon wage rates are posted on the project bulletin board.
for the program, will be followed during the training of each trainee.
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TRAINING CURRICULUM

POWER EQUIPMENT OPERATOR (Groups 4 through 6)

HOURS
1. Orientation
a. Observation of the company's general construction
operations and POLICIES .......cceuuiiiiii e e 7
b. Company safety program and safety practiCes ...........eeeviieiiiiiiiiiiiiie e, 21
C. Equipment orientation (starting and learning the controls)..............ccccccvvvvvvnnnnee. 14
d. Staking and CONSIIUCLION SEQUENCE ........uuuuuiiiiiiiiiiii e 14
2. Care and Maintenance
a. Routine fueling, lubrication, and equipment SErviCing.............ccccccvvvvvveiieveenennne. 70
3. Operation of Equipment
a. Special funCtion Of the UNIT...........ueiii 42
b. (=To [U1T ] =] 0 10Ke] 0 =] =1 1 o] o ISP 182
TOTAL 350

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (175 hours)
85% of the journeyworker rate for the third quarter of training (88 hours)
90% of the journeyworker rate for the fourth quarter of training (87 hours)

Once a trainee has completed a training program in groups 4-6, the contractor may enroll the trainee
in another training program on a different piece of equipment in groups 4-6. The minimum wage
rate* under this program shall be:

85% of the journeyworker rate for the first two quarters of training (175 hours)
90% of the journeyworker rate for the third quarter of training (88 hours)
95% of the journeyworker rate for the fourth quarter of training (87 hours)

The actual training will vary, in most instances, from this approximate breakdown because of the
type of construction the contractor has under contract, the stage of construction when the trainee is
taking this basic course, and other similar circumstances. However, the basic intent of the training,
as described in the criteria for the program, will be followed during the training of each trainee.

*A copy of the federal Davis-Bacon wage rates are posted on the project bulletin board.
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TRAINING CURRICULUM

TRUCK DRIVER (CLASSES A, B, C)

HOURS
A B C
1. Orientation
a. Observation of the company's general
construction operations and poliCies ...........cccovviiiiiinnnns 10 10 10
b. Company safety program and safety practices ................. 20 20 20
C. Study of highway driving laws ...........cccovveii i, 10 10 10
d. Equipment orientation (starting and learning
the controls and basic maneuvers) ..............ccooei i, 10 10 10
e. Pre-trip INSpection ..........cocoiiiiiiiiiiiiii e 20 20 20
2. Care and Maintenance
a. Routine fueling, lubrication, servicing, and
MINOr MAINIENANCE .......cvviv i viieeie i ieiee e eeieeene e neen. D0 40 30
3. Operation of Equipment
a. Advance moving of equipment ...........ccccoiiiii i 30 25 20
b. Equipment operation ............ocoviii i 350 265 180
TOTAL 500 400 300
The minimum wage rates* under this program shall be:
A B C
80% of the journeyworker rate for the first two quarters of training 250 200 150
85% of the journeyworker rate for the third quarter of training 125 100 75
90% of the journeyworker rate for the fourth quarter of training 125 100 75

The actual training will vary, in most instances, from this approximate breakdown because of
the type of construction the contractor has under contract, the stage of construction when
the trainee is taking this basic course, and other similar circumstances. However, the basic
intent of the training, as described in the criteria for the program, will be followed during the
training of each trainee.

*A copy of the federal Davis-Bacon wage rates are posted on the project bulletin board.
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TRAINING CURRICULUM

STRUCTURAL CARPENTER

HOURS
1. Applied Techniques of Highway Structures Construction
a. Pier, pile, and cap fOrmMWOrK ...........coovriiiiiiiiiie e 67
b. DecKing fOrMWOIK .......ccoeieeeeiiice e e e e e e 67
C. Endwall FOrmWOIK .......oooii e 16
d. Box culverts, inlet, and headwall formwork ..............ccccovieiiiiiniiiiiiennn. 100
e. Preparation of steel and other metals for use ...........ccceeeeiiieiiieieiiiceenn. 67
f. Concrete pouring and use of trowels or floats..........cceeeeevviiiiiiciiie e, 67
2. Stripping and Salvage of FOrms for REUSE........ccoovieviiiiiiiiciiee e 67
3. Orientation and Instruction With Application
a. Safe use of tools of the trade ... 13
b. Job safety ProCEAUIES........ccoi e e 16
C. Construction plan reading and application..............cccceeieeeieeeiveeeiiiennnn. 20
TOTAL 500

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (250 hours)
85% of the journeyworker rate for the third quarter of training (125 hours)
90% of the journeyworker rate for the fourth quarter of training (125 hours)

A certificate of completion as a highway construction structural carpenter will be
awarded to the employee.

The actual training will vary, in most instances, from this approximate breakdown
because of the type of construction the contractor has under contract, the stage of
construction when the trainee is taking this basic course, and other similar
circumstances. However, the basic intent of the training, as described in the criteria
for the program, will be followed during the training of each trainee.

*The trainee's rate of pay shall be based on that of the highway construction carpenter

classification in the federal Davis-Bacon wage rates contained in the contract proposal.
A copy of these wage rates are posted on the project bulletin board.
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TRAINING CURRICULUM

CONCRETE FINISHER

HOURS
Orientation
a. Observation of the company's general construction
operations and POLICIES ......oiii it eeeaenee 6
b. Company safety program and safety practiCesS.........cccooeevvvriiiieiiiiineeennn, 10
C. Observation of use of straightedge and steel trowels ............ccccccoeeeeee 17
d. Observation of forming of and finishing of edges and joints..................... 17
Care and Maintenance
a. Safely PrOCEAUIES.......eeiiiiie et e e e e e eeaaenes 3
b. Routine cleaning of work area and materials, handling of
materials and tools, and handling of canvas or burlap strips ................. 130
Operation of Equipment
Safe operating ProCEAUIES ........cvvuiiiii e e e e e e e e e e e e e e ee e e e eeaeees 6
Basic operation Of tOOIS ..........iiiiiiiiieiee e 67
Use of straightedge or steel trowels ..........ccoooeviiiiieiiiiii e 87
Forming and finishing of joints, curbs, and gutters ............ccccvviiiiiiie v 157
TOTAL 500

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (250 hours)
85% of the journeyworker rate for the third quarter of training (125 hours)
90% of the journeyworker rate for the fourth quarter of training (125 hours)

The actual training will vary, in most instances, from this approximate breakdown
because of the type of construction the contractor has under contract, the stage of
construction when the trainee is taking this basic course, and other similar
circumstances. However, the basic intent of the training, as described in the criteria
for the program, will be followed during the training of each trainee.

*A copy of the federal Davis-Bacon wage rates are posted on the project bulletin board.
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TRAINING CURRICULUM

QUALIFIED TESTING TECHNICIAN

HOURS
1. (@ g[=T gl = 1uTo] oI (o @] 1 o] e =1 0|2 5
Observation of the company's general construction operations and policies;
and company safety program and safety practices
2. Orientation to Laboratory WOrEK...........coii e e 65
Gradations, splitting, drying samples, fracture faces, shale, and paperwork
4. ODbtaINING SAMPIES ...ttt 10
Crusher; and cold feed, asphalt plant
5. Y I ST= 12T o] 1 o [P UTTRR 175
Obtaining samples, splitting, rice testing, bituminous plugs, and paperwork
6. Orientation to ASphalt Plant ... 60
Plant setup and spot checks
7. BItUMINOUS COFNG ..uuuiieeeeiieeiiie e e e e e e et e e e e e e e e e e st e e e e e eeeeeaaaanns 10
Samples, cut; and dry and weigh
8. PAPEIWOIK ... e e e e e e 10
Graphs
9. MiX DESIgN TECNIQUES .....ceeeeiiiiei e e e e e e a e e e e e eeeaaene 165
Aggregate blends; specific gravity tests; computer (data entry), analyze;
prepare design, analyze; and paving recommendation
TOTAL 500

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (250 hours)
85% of the journeyworker rate for the third quarter of training (125 hours)
90% of the journeyworker rate for the fourth quarter of training (125 hours)

The actual training will vary, in most instances, from this approximate breakdown because of the type of
construction the contractor has under contract, the stage of construction when the trainee is taking this
basic course, and other similar circumstances. However, the basic intent of the training, as described in
the criteria for the program, will be followed during the training of each trainee. To become qualified as a
Bituminous Mix Tester, successful completion of the courses Bituminous Technology |, Bituminous
Technology Il, and the proficiency examination is required. Variations of this training may be used in
combination with the NDDOT Transportation Technician Qualification Program to achieve higher
gualifications. Contact the Dakota Asphalt Paving Association for course information (toll-free
877-226-7511).

*Qualified Testing Technicians are NOT covered under the Davis-Bacon and Related Acts. Consequently,
for projects let to contract on October 15, 2010, to present, the minimum wage under this program will be
$17.05 with no fringe benefits. For projects let to contract on October 16, 2009, to September 8, 2010,
the minimum wage under this program will be $16.55 with no fringe benefits. For projects let to contract
on November 21, 2008, to August 21, 2009, the minimum wage under this program will be $15.80 with no
fringe benefits. For projects let to contract on January 18, 2008, to July 18, 2008, the minimum wage
under this program will be $14.80 with no fringe benefits.

17



TRAINING CURRICULUM

CONCRETE TESTING TECHNICIAN/INSPECTOR

HOURS
1. @] g[=T gl = 1uTo] oI (o @] 1 o1 e =1 0|2 5
Safety orientation and observation of the company's general construction
operations and policies
2. Orientation to Laboratory WOrIK...........coii et 40
Observe concrete cylinder breaking and testing of concrete (slump, air, temp
and concrete cylinders), interpret concrete batch tickets
3. Orientation to Concrete BatCh Plant .............oouviiiiiiiii e 20
Observing preparations for a pour (aggregate moisture testing, spot checking
scales, monitoring of individual batches)
4. (0] g ol =1 (= T (o I YAV o o 195

Independently perform aggregate moisture testing; concrete cylinder breaking;
testing of concrete (slump, air, temp and concrete cylinders); monitoring at the
batch plant; checking truck mixing speed; evaluation of delivered concrete batch
tickets

5. Orientation to Field INSPECTION .........oiiiiiiiiiiiiiiiei i 80
Observe checking of form work and checking of rebar for clearance, spacing,
lap lengths

6. INSPECLioN FIEld WOTK ... e e e e e aaanaes 160
Do actual checking of form work and checking of rebar for clearance, spacing,
lap lengths
TOTAL 500

The minimum wage rate* under this program shall be:

80% of the journeyworker rate for the first two quarters of training (250 hours)
85% of the journeyworker rate for the third quarter of training (125 hours)
90% of the journeyworker rate for the fourth quarter of training (125 hours)

The actual training will vary, in most instances, from this approximate breakdown because of the type of
construction the contractor has under contract, the stage of construction when the trainee is taking this
basic course, and other similar circumstances. However, the basic intent of the training, as described in
the criteria for the program, will be followed during the training of each trainee. To become qualified as a
Concrete Testing Technician, successful completion of a written and proficiency examination is required.
Contact Greg Johnson, Midwest Testing Laboratory, Inc., Fargo, North Dakota, for more information on
the American Concrete Institute preparatory workshop and examinations (701-282-9633).

*Concrete Testing Technicians/Inspectors are NOT covered under the Davis-Bacon and Related Acts.
Consequently, for projects let to contract on October 15, 2010, to present, the minimum wage under this
program will be $17.05 with no fringe benefits. For projects let to contract on October 16, 2009, to
September 8, 2010, the minimum wage under this program will be $16.55 with no fringe benefits. For
projects let to contract on November 21, 2008, to August 21, 2009, the minimum wage under this
program will be $15.80 with no fringe benefits. For projects let to contract on January 18, 2008, to July
18, 2008, the minimum wage under this program will be $14.80 with no fringe benefits.
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For Bid Openings:

MINIMUM WAGE SCALE

October 15, 2010, to Present

TRAINEE
TRAINER
POWER EQUIPMENT OPERATORS
GROUP 1 Journeyworker Wage: 22.45/hr. + 12.65 fringes
Trainee Hours Rate
1-275 80% 17.96 + 12.65
276-413 85% 19.08 + 12.65
414-550 90% 20.21 + 12.65
GROUP 2 Journeyworker Wage: 21.55/hr. + 12.65 fringes
Trainee Hours Rate
1-275 80% 17.24 + 12.65
276-413 85% 18.32 + 12.65
414-550 90% 19.40 + 12.65
GROUP 3 Journeyworker Wage: 21.30/hr. + 12.65 fringes
Trainee Hours Rate
1-275 80% 17.04 + 12.65
276-413 85% 18.11 + 12.65
414-550 90% 19.17 + 12.65
GROUP 4 Journeyworker Wage: 21.15/hr. + 12.65 fringes
Trainee Hours Rate
1-175 80% 16.92 + 12.65
176-263 85% 17.98 + 12.65
264-350 90% 19.04 + 12.65
GROUP 5 Journeyworker Wage: 20.30/hr. + 12.65 fringes
Trainee Hours Rate
1-175 80% 16.24 + 12.65
176-263 85% 17.26 + 12.65
264-350 90% 18.27 + 12.65
GROUP 6 Journeyworker Wage: 19.00/hr. + 12.65 fringes
Trainee Hours Rate
1-175 *80% 15.90 + 12.65
176-263 85% 16.15 + 12.65
264-350 90% 17.10 + 12.65

*80% rate will be adjusted up if it falls below the minimum wage of
$15.90 for Group 1 Laborers.

19



MINIMUM WAGE SCALE

For Bid Openings: October 16, 2009, to September 8, 2010
TRAINEE
TRAINER
POWER EQUIPMENT OPERATORS
GROUP 1 Journeyworker Wage: 22.15/hr. + 12.45 fringes
Trainee Hours Rate
1-275 80% 17.72 + 12.45
276-413 85% 18.82 + 12.45
414-550 90% 19.93 + 12.45
GROUP 2 Journeyworker Wage: 21.25/hr. + 12.45 fringes
Trainee Hours Rate
1-275 80% 17.00 + 12.45
276-413 85% 18.06 + 12.45
414-550 90% 19.12 + 12.45
GROUP 3 Journeyworker Wage: 21.00/hr. + 12.45 fringes
Trainee Hours Rate
1-275 80% 16.80 + 12.45
276-413 85% 17.85 + 12.45
414-550 90% 18.90 + 12.45
GROUP 4 Journeyworker Wage: 20.85/hr. + 12.45 fringes
Trainee Hours Rate
1-175 80% 16.68 + 12.45
176-263 85% 17.72 + 12.45
264-350 90% 18.76 + 12.45
GROUP 5 Journeyworker Wage: 20.00/hr. + 12.45 fringes
Trainee Hours Rate
1-175 80% 16.00 + 12.45
176-263 85% 17.00 + 12.45
264-350 90% 18.00 + 12.45
GROUP 6 Journeyworker Wage: 18.70/hr. + 12.45 fringes
Trainee Hours Rate
1-175 *80% 15.40 + 12.45
176-263 85% 15.89 + 12.45
264-350 90% 16.83 + 12.45

*80% rate will be adjusted up if it falls below the minimum wage of
$15.40 for Group 1 Laborers.
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For Bid Openings:

MINIMUM WAGE SCALE

November 21, 2008, to August 21, 2009

TRAINEE
TRAINER
POWER EQUIPMENT OPERATORS
GROUP 1 Journeyworker Wage: 21.50/hr. + 11.85 fringes
Trainee Hours Rate
1-275 80% 17.20 + 11.85
276-413 85% 18.27 + 11.85
414-550 90% 19.35 + 11.85
GROUP 2 Journeyworker Wage: 20.60/hr. + 11.85 fringes
Trainee Hours Rate
1-275 80% 16.48 + 11.85
276-413 85% 17.51 + 11.85
414-550 90% 18.54 + 11.85
GROUP 3 Journeyworker Wage: 20.35/hr. + 11.85 fringes
Trainee Hours Rate
1-275 80% 16.28 + 11.85
276-413 85% 17.29 + 11.85
414-550 90% 18.31 + 11.85
GROUP 4 Journeyworker Wage: 20.20/hr. + 11.85 fringes
Trainee Hours Rate
1-175 80% 16.16 + 11.85
176-263 85% 17.17 + 11.85
264-350 90% 18.18 + 11.85
GROUP 5 Journeyworker Wage: 19.35/hr. + 11.85 fringes
Trainee Hours Rate
1-175 80% 15.48 + 11.85
176-263 85% 16.44 + 11.85
264-350 90% 17.41 + 11.85
GROUP 6 Journeyworker Wage: 18.05/hr. + 11.85 fringes
Trainee Hours Rate
1-175 *80% 14.65 + 11.85
176-263 85% 15.21 + 11.85
264-350 90% 16.11 + 11.85

*80% rate will be adjusted up if it falls below the minimum wage of
$14.65 for Group 1 Laborers.
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For Bid Openings:

TRAINEE

MINIMUM WAGE SCALE

January 18, 2008, to July 18, 2008

TRAINER

GROUP 1

Trainee Hours
1-275
276-413
414-550

GROUP 2

Trainee Hours
1-275
276-413
414-550

GROUP 3

Trainee Hours
1-275
276-413
414-550

GROUP 4

Trainee Hours
1-175
176-263
264-350

GROUP 5

Trainee Hours
1-175
176-263
264-350

GROUP 6

Trainee Hours
1-175
176-263
264-350

POWER EQUIPMENT OPERATORS

Journeyworker

Rate
80%
85%
90%

Journeyworker

Rate
80%
85%
90%

Journeyworker

Rate
80%
85%
90%

Journeyworker

Rate
80%
85%
90%

Journeyworker

Rate
80%
85%
90%

Journeyworker

Rate
80%
85%
90%

Wage:

Wage:

Wage:

Wage:

Wage:

Wage:

21.35/hr.

17.08 + 10.75
18.14 + 10.75
19.21 + 10.75

20.45/hr.
16.36 + 10.75
17.38 + 10.75
18.40 + 10.75
20.20/hr.
16.16 + 10.75
17.17 + 10.75
18.18 + 10.75
20.05/hr.
16.04 + 10.75
17.04 + 10.75
18.04 + 10.75
19.20/hr.
15.36 + 10.75
16.32 + 10.75
17.28 + 10.75
17.90/hr.
14.32 + 10.75

15.21 + 10.75
16.11 + 10.75

22

+ 10.75

+ 10.75

+ 10.75

+ 10.75

+ 10.75

+ 10.75

fringes

fringes

fringes

fringes

fringes

fringes



For Bid Openings:

TRAINEE

MINIMUM WAGE SCALE

October 15, 2010, to Present

TRAINER

GROUP 1

Trainee Hours
1-275
276-413
414-550

GROUP 2

Trainee Hours
1-275
276-413
414-550

GROUP 3

Trainee Hours
1-275
276-413
414-550

GROUP 4

Trainee Hours
1-175
176-263
264-350

GROUP 5

Trainee Hours
1-175
176-263
264-350

GROUP 6

Trainee Hours
1-175
176-263
264-350

POWER EQUIPMENT OPERATORS

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Wage:

Wage:

Wage:

Wage:

Wage:

Wage:

22

19.
20.
21.

21.

18.

19
20

21.

18.
19.
20.

21.
17.
19.
20.

20.

17.
18.
19.

19.

16.

17.
18.

23

.45/hr.

08 + 12.65
21 + 12.65
33 + 12.65

55/hr. +

32 + 12.65
.40 + 12.65
47 + 12.65

30/hr. +

11 + 12.65
17 + 12.65
24 + 12.65

15/hr. +

98 + 12.65
04 + 12.65
09 + 12.65

30/hr. +

26 + 12.65
27 + 12.65
29 + 12.65

00/hr. +

15 + 12.65

10 + 12.65
05 + 12.65

+ 12.

12.

12.

12.

12.

12.

65

65

65

65

65

65

fringes

fringes

fringes

fringes

fringes

fringes



MINIMUM WAGE SCALE

For Bid Openings: October 16, 2009, to September 8, 2010
TRAINEE
TRAINER
POWER EQUIPMENT OPERATORS
GROUP 1 Journeyworker Wage: 22.15/hr. + 12.45 fringes
Trainee Hours Rate
1-275 85% 18.82 + 12.45
276-413 90% 19.93 + 12.45
414-550 95% 21.04 + 12.45
GROUP 2 Journeyworker Wage: 21.25/hr. + 12.45 fringes
Trainee Hours Rate
1-275 85% 18.06 + 12.45
276-413 90% 19.12 + 12.45
414-550 95% 20.18 + 12.45
GROUP 3 Journeyworker Wage: 21.00/hr. + 12.45 fringes
Trainee Hours Rate
1-275 85% 17.85 + 12.45
276-413 90% 18.90 + 12.45
414-550 95% 19.95 + 12.45
GROUP 4 Journeyworker Wage: 20.85/hr. + 12.45 fringes
Trainee Hours Rate
1-175 85% 17.72 + 12.45
176-263 90% 18.76 + 12.45
264-350 95% 19.80 + 12.45
GROUP 5 Journeyworker Wage: 20.00/hr. + 12.45 fringes
Trainee Hours Rate
1-175 85% 17.00 + 12.45
176-263 90% 18.00 + 12.45
264-350 95% 19.00 + 12.45
GROUP 6 Journeyworker Wage: 18.70/hr. + 12.45 fringes
Trainee Hours Rate
1-175 85% 15.89 + 12.45
176-263 90% 16.83 + 12.45
264-350 95% 17.76 + 12.45
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For Bid Openings:

TRAINEE

MINIMUM WAGE SCALE

November 21, 2008, to August 21, 2009

TRAINER

GROUP 1

Trainee Hours
1-275
276-413
414-550

GROUP 2

Trainee Hours
1-275
276-413
414-550

GROUP 3

Trainee Hours
1-275
276-413
414-550

GROUP 4

Trainee Hours
1-175
176-263
264-350

GROUP 5

Trainee Hours
1-175
176-263
264-350

GROUP 6

Trainee Hours
1-175
176-263
264-350

POWER EQUIPMENT OPERATORS

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Wage:

Wage:

Wage:

Wage:

Wage:

Wage:

21.50/hr. +

18.27 + 11.85
19.35 + 11.85
20.42 + 11.85

20.60/hr. +

17.
18.
19.

51 + 11.85
54 + 11.85
57 + 11.85

20.35/hr. +

17.
18.
19.

29 + 11.85
31 + 11.85
33 + 11.85

20.20/hr. +

17.
18.
19.

17 + 11.85
18 + 11.85
19 + 11.85

19.35/hr. +

16.44 + 11.85
17.41 + 11.85
18.38 + 11.85

18.05/hr. +

15.
16.
17.

34 + 11.85
24 + 11.85
14 + 11.85

25

11.

11.

11.

11.

11.

11.

85

85

85

85

85

85

fringes

fringes

fringes

fringes

fringes

fringes



For Bid Openings:

TRAINEE

MINIMUM WAGE SCALE

January 18, 2008, to July 18, 2008

TRAINER

GROUP 1

Trainee Hours
1-275
276-413
414-550

GROUP 2

Trainee Hours
1-275
276-413
414-550

GROUP 3

Trainee Hours
1-275
276-413
414-550

GROUP 4

Trainee Hours
1-175
176-263
264-350

GROUP 5

Trainee Hours
1-175
176-263
264-350

GROUP 6

Trainee Hours
1-175
176-263
264-350

POWER EQUIPMENT OPERATORS

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Journeyworker

Rate
85%
90%
95%

Wage:

Wage:

Wage:

Wage:

Wage:

Wage:

21.35/hr.

18.
19.
20.

14 + 10.75
21 + 10.75
28 + 10.75

20.45/hr. +

17.38 + 10.75
18.40 + 10.75
19.42 + 10.75

20.20/hr.

17.
18.
19.

17 + 10.75
18 + 10.75
19 + 10.75

.05/hr. +

17.

18.
19.

04 + 10.75
04 + 10.75
04 + 10.75

.20/hr.

16.

17.
18.

32 + 10.75
28 + 10.75
24 + 10.75

17.90/hr.

15.
16.
17.

21 + 10.75
11 + 10.75
00 + 10.75

26

+ 10.

10.

+ 10.

10.

+ 10.

+ 10.

75

75

75

75

75

75

fringes

fringes

fringes

fringes

fringes

fringes



For Bid Openings:

MINIMUM WAGE SCALE

October 15, 2010, to Present

TRAINEE
TRAINER
TRUCK DRIVERS
CLASS A Journeyworker Wage: 22.20/hr. + 9.95 fringes

Trainee Hours
1-250
251-375
376-500

CLASS B

Trainee Hours
1-200
201-300
301-400

CLASS C

Trainee Hours
1-150
151-225
226-300

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

Rate

80% 17.76 + 9.95
85% 18.87 + 9.95
90% 19.98 + 9.95

Journeyworker Wage: 21.89/hr. + 9.95 fringes

Rate

80% 17.51 + 9.95
85% 18.61 + 9.95
90% 19.70 + 9.95

Journeyworker Wage: 21.77/hr. + 9.95 fringes

Rate

80% 17.42 + 9.95
85% 18.50 + 9.95
90% 19.59 + 9.95

STRUCTURAL CARPENTERS

Rate

80% 18.40 + 3.65
85% 19.55 + 3.65
90% 20.70 + 3.65

CONCRETE FINISHERS

Rate

80% 18.40 + 3.65
85% 19.55 + 3.65
90% 20.70 + 3.65

27

23.00/hr. + 3.65 fringes

23.00/hr. + 3.65 fringes



For Bid Openings:

MINIMUM WAGE SCALE

October 16, 2009, to September 8, 2010

TRAINEE
TRAINER
TRUCK DRIVERS
CLASS A Journeyworker Wage: 21.45/hr. + 9.45 fringes
Trainee Hours Rate
1-250 80% 17.16 + 9.45
251-375 85% 18.23 + 9.45
376-500 90% 19.30 + 9.45
CLASS B Journeyworker Wage: 21.14/hr. + 9.45 fringes
Trainee Hours Rate
1-200 80% 16.91 + 9.45
201-300 85% 17.96 + 9.45
301-400 90% 19.02 + 9.45
CLASS C Journeyworker Wage: 21.02/hr. + 9.45 fringes
Trainee Hours Rate
1-150 80% 16.81 + 9.45
151-225 85% 17.86 + 9.45
226-300 90% 18.91 + 9.45

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

STRUCTURAL CARPENTERS

Rate

80% 18.00 + 3.65
85% 19.12 + 3.65
90% 20.25 + 3.65

CONCRETE FINISHERS

Rate

80% 18.00 + 3.65
85% 19.12 + 3.65
90% 20.25 + 3.65

28

22.50/hr. + 3.65 fringes

22.50/hr. + 3.65 fringes



For Bid Openings:

MINIMUM WAGE SCALE

November 21, 2008, to August 21, 2009

TRAINEE
TRAINER
TRUCK DRIVERS
CLASS A Journeyworker Wage: 20.45/hr. + 9.20 fringes
Trainee Hours Rate
1-250 80% 16.36 + 9.20
251-375 85% 17.38 + 9.20
376-500 90% 18.40 + 9.20
CLASS B Journeyworker Wage: 20.14/hr. + 9.20 fringes
Trainee Hours Rate
1-200 80% 16.11 + 9.20
201-300 85% 17.11 + 9.20
301-400 90% 18.12 + 9.20
CLASS C Journeyworker Wage: 20.02/hr. + 9.20 fringes
Trainee Hours Rate
1-150 80% 16.01 + 9.20
151-225 85% 17.01 + 9.20
226-300 90% 18.01 + 9.20

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

STRUCTURAL CARPENTERS

Rate

80% 17.40 + 3.40
85% 18.48 + 3.40
90% 19.57 + 3.40

CONCRETE FINISHERS

Rate

80% 17.40 + 3.40
85% 18.48 + 3.40
90% 19.57 + 3.40

29

21.75/hr. + 3.40 fringes

21.75/hr. + 3.40 fringes



For Bid Openings:

MINIMUM WAGE SCALE

January 18, 2008, to July 18, 2008

TRAINEE
TRAINER
TRUCK DRIVERS
CLASS A Journeyworker Wage: 19.45/hr. + 8.95 fringes
Trainee Hours Rate
1-250 80% 15.56 + 8.95
251-375 85% 16.53 + 8.95
376-500 90% 17.50 + 8.95
CLASS B Journeyworker Wage: 19.14/hr. + 8.95 fringes
Trainee Hours Rate
1-200 80% 15.31 + 8.95
201-300 85% 16.26 + 8.95
301-400 90% 17.22 + 8.95
CLASS C Journeyworker Wage: 19.02/hr. + 8.95 fringes
Trainee Hours Rate
1-150 80% 15.21 + 8.95
151-225 85% 16.16 + 8.95
226-300 90% 17.11 + 8.95

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

Journeyworker Wage:

Trainee Hours
1-250
251-375
376-500

STRUCTURAL CARPENTERS

Rate

80% 16.60 + 3.15
85% 17.63 + 3.15
90% 18.67 + 3.15

CONCRETE FINISHERS

Rate

80% 16.60 + 3.15
85% 17.63 + 3.15
90% 18.67 + 3.15

30

20.75/hr. + 3.15 fringes

20.75/hr. + 3.15 fringes



MINIMUM WAGE SCALE

For Bid Openings: October 15, 2010, to Present

TRAINEE
TRAINER
QUALIFIED TESTING TECHNICIANS
Journeyworker Wage: 17.05/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 15.90
251-375 *85% 15.90
376-500 *90% 15.90

*80, 85, and 90 percent rate will be adjusted up if it falls
below the minimum wage of $15.90 for Group 1 Laborers.

31



MINIMUM WAGE SCALE

For Bid Openings: October 16, 2009, to September 8, 2010

TRAINEE
TRAINER
QUALIFIED TESTING TECHNICIANS
Journeyworker Wage: 16.55/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 15.40
251-375 *85% 15.40
376-500 *90% 15.40

*80, 85, and 90 percent rate will be adjusted up i1f 1t falls
below the minimum wage of $15.40 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: November 21, 2008, to August 21, 2009

TRAINEE
TRAINER
QUALIFIED TESTING TECHNICIANS
Journeyworker Wage: 15.80/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 14.65
251-375 *85% 14.65
376-500 *90% 14.65

*80, 85, and 90 percent rate will be adjusted up if it falls
below the minimum wage of $14.65 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: January 18, 2008, to July 18, 2008

TRAINEE
TRAINER
QUALIFIED TESTING TECHNICIANS
Journeyworker Wage: 14.80/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 13.65
251-375 *85% 13.65
376-500 *90% 13.65

*80, 85, and 90 percent rate will be adjusted up if it falls
below the minimum wage of $13.65 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: October 15, 2010, to Present

TRAINEE
TRAINER
CONCRETE TESTING TECHNICIANS/INSPECTORS
Journeyworker Wage: 17.05/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 15.90
251-375 *85% 15.90
376-500 *90% 15.90

*80, 85, and 90 percent rate will be adjusted up i1f 1t falls
below the minimum wage of $15.90 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: October 16, 2009, to September 8, 2010

TRAINEE
TRAINER
CONCRETE TESTING TECHNICIANS/INSPECTORS
Journeyworker Wage: 16.55/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 15.40
251-375 *85% 15.40
376-500 *90% 15.40

*80, 85, and 90 percent rate will be adjusted up i1f 1t falls
below the minimum wage of $15.40 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: November 21, 2008, to August 21, 2009

TRAINEE
TRAINER
CONCRETE TESTING TECHNICIANS/INSPECTORS
Journeyworker Wage: 15.80/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 14.65
251-375 *85% 14.65
376-500 *90% 14.65

*80, 85, and 90 percent rate will be adjusted up if it falls
below the minimum wage of $14.65 for Group 1 Laborers.
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MINIMUM WAGE SCALE

For Bid Openings: January 18, 2008, to July 18, 2008

TRAINEE
TRAINER
CONCRETE TESTING TECHNICIANS/INSPECTORS
Journeyworker Wage: 14.80/hr. with no fringe benefits
Trainee Hours Rate
1-250 *80% 13.65
251-375 *85% 13.65
376-500 *90% 13.65

*80, 85, and 90 percent rate will be adjusted up if it falls
below the minimum wage of $13.65 for Group 1 Laborers.
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	A. The OJT program has been prepared through the cooperative efforts of the Associated General Contractors of North Dakota (AGC); the Federal Highway Administration (FHWA); and the North Dakota Department of Transportation (Department).
	B. Successful operation of the OJT program requires that contractors follow uniform and basic procedures in training, keeping records of trainee progress toward journeyworker status, and reporting each trainee's successful completion or termination from th
	C. The bidder's signature on the proposal sheet indicates the bidder agrees to take part in the OJT program and to abide by the provisions of the On-the-Job Training Program Special Provision.
	D. Projects funded solely with county funds and emergency relief projects that are not included in the Department of Transportation's bid openings will be excluded from the OJT program.
	A. Trainee positions will be assigned to contractors and will not be project specific. The number of trainee positions assigned will be determined by applying a formula based on calculations involving specific project specification numbers on applica...
	B. The dollar value of projects subject to Tribal Employment Rights Ordinances (TERO), concrete pavement repair (CPR) projects, electrical projects, rest area projects, signing projects, and striping projects will be excluded.
	C. In early April, a summary of the trainees required to date and this OJT program package will be sent to participating contractors.  This package will also be provided to contractors as they become eligible for trainees throughout the remainder of the ye�
	D. The number of trainees required will be assigned and will increase as follows:
	For all federal highway dollars awarded from October 1, 2010, to
	September 30, 2011.

	E. Contractors not qualifying for the OJT program, or contractors desiring to train more than the allotted number of trainees, may apply to the Department for additional training positions.  Approval of additional positions will be at the sole discretion o�
	The additional positions may be filled by individuals outside of the targeted groups.  The contractor may pay the reduced training rates to additional trainees outside of the targeted groups and receive hourly reimbursement for those individuals.
	A. To use the OJT program, the contractor will notify the Department’s Civil Rights Division using the Request For On-the-Job Training Program Approval SFN 9762 (see Exhibit A).
	This form is available on the Department’s Web site at:
	http://www.dot.nd.gov/forms/sfn09762.pdf
	A completed request form and the training curriculum must be submitted for each trainee in the OJT program.  Requests must be submitted by April 15 or within 15 days of notification of additional trainee assignments.  The training curricula are inclu...
	B. The contractor may request to train an individual in a classification not included in this OJT program package.  The request must be submitted, in its entirety, for approval by the Department and FHWA.  Training programs for classifications not covered �
	1. A training curriculum, including the classification requested, minimum number of hours required, and type of training the individual will receive to achieve journeyworker status.
	2. A minimum wage scale.

	C. The contractor may train an individual on a combination of equipment if each piece of equipment falls within the same groups of power equipment operators identified in the training curricula (groups 1-3 and groups 4-6).  These power equipment operator g�
	D. Use of the classification "pickup machine operator (asphalt dump-person)" as a group 4 power equipment operator is considered standard industry practice.  The classification is defined as:  "Operates the controls on the pickup machine that runs in front�
	A. Department project staff will monitor contractor payrolls for payment of correct wage rates and fringe benefits.  The Civil Rights Division will maintain a master list, by contractor name and trainee name, to aid project staff in monitoring payrolls for�
	B. Targeted group trainees will be counseled periodically during their training period.  The contractor will make trainees available for counseling.  To facilitate counseling sessions, contractors will be contacted for the location of the trainees.
	A. Will identify all trainees on the payrolls, for example:  "grp. 4 roller operator trainee."  This includes trainees in job classifications not covered under the Davis-Bacon and Related Acts.
	B. Will assign each trainee to a particular person–either a supervisor or an employee proficient in the skill–who shall see that timely, instructional experience is received by the trainee.  This person, cooperating with the company EEO Officer, will ensur�
	C. May terminate the training period of a trainee who has completed 90% or more of their hours and advance the trainee to journeyworker status.
	D. Will notify the Department when a trainee completes the OJT program.  The Department will issue a certificate of completion to the trainee.
	E. May upgrade trainees from one power equipment operator group or truck driver group to another.  Trainees upgraded will not be required to complete the entire number of hours assigned to the new training curriculum.  The minimum number of hours required �
	F. May transfer trainees from one project to another in order to complete the OJT program.  If transfers are made, the Civil Rights Division must be notified and the contractor must document when the transfer was made.  The training hours will count toward�
	G. May use trainees on municipal, private, or other non-highway work and work performed out of state.  The training hours will count toward overall OJT program completion; however, no program reimbursement will be made for those hours.  In addition, the ho�
	H. May reassign trainee positions to subcontractors with the approval of the Department.  OJT program reimbursements will be made to the prime contractor.
	I. May use trainees on projects subject to TERO requirements as part of the core crew or as part of the skilled labor supplied by the contractor.
	J.  Contractors may not use one trainee to fill multiple trainee positions.  For instance, a subcontractor may not use the same trainee in the same training program to simultaneously fill two or more trainee positions reassigned to them by prime contractor�
	K. May use a trainee on a piece of equipment in groups 1-3 or groups 4-6 for one assigned trainee position, then once that trainee has completed the program, the trainee may be trained on a different piece of equipment in groups 1-3 or groups 4-6 to fulfil�
	A. Classroom training may be used to train employees.  The contractor will submit a proposed classroom training curriculum to the Department for approval.  The classroom training curriculum must define the type of training the individual will receive and t�
	B. Contractors will be reimbursed for classroom training hours after the trainee has completed 80 hours of work on highway construction projects.
	C. With the exception of qualified testing technicians and concrete testing technicians/inspectors, reimbursement for classroom training will be limited to 60 hours per trainee per construction season.  Reimbursement for classroom training required under t�
	D.  The minimum wage scale to be used for classroom training will be that of the first federal-aid highway construction project on which the trainee will be employed.  If the trainee is already employed on a federal-aid highway construction project, the tr�
	A.  The minimum wage rates shall not be less than 80% of the journeyworker rate for the first two quarters of training, 85% of the journeyworker rate for the third quarter, and 90% of the journeyworker rate for the fourth quarter.  In no case shall the min�
	B. Under the power equipment operator training curricula only, once a trainee has completed a training curriculum in either groups 1-3 or groups 4-6, the contractor may enroll the trainee in another training curriculum on a different piece of equipmen...
	C. At the completion of the OJT program, the trainee shall receive the wages of a skilled journeyworker.
	D. For the purpose of the OJT program, a quarter is 25% of the hours worked by each trainee and does not represent three months of the year.  The first two quarters of a 550-hour training curriculum would end after 275 hours, the third quarter after 1...
	A. Prerequisite for Trainees:
	B. Licenses:
	1. Holds a license corresponding to the vehicle being operated;
	2. Has had at least one year of driving experience; and
	3. Is occupying the seat next to the driver.

	C. Recruitment:
	1. Notices and posters setting forth the contractor's Equal Employment Opportunity Policy and the availability of the OJT program will be placed in areas readily accessible to employees, applicants for employment, and potential employees.
	2. The contractor must employ minority, female, or economically disadvantaged individuals for all trainee positions assigned according to the OJT program.  Additional positions requested by the contractor may be filled by individuals outside of the targete�
	3. The contractor will conduct systematic and direct recruitment through public and private employee referral sources.
	4. Present employees will be screened for upgrading.

	D. Selection:
	1. The selection and employment of a person by a participating contractor shall qualify the person for the OJT program.
	2. Employment of trainees will be in accordance with the workforce requirements of the contractor.  Each contractor will hire and train the trainees for use in their own organization.
	3.  A contractor may not employ an individual as a trainee in a job classification in which that individual has successfully completed a training course leading to journeyworker status or in which the individual has been previously employed as a journeywor�
	4. Contractors must submit the trainee's name and a completed application form to the Civil Rights Division for review and approval.  Approval must be obtained before the trainee may begin work under the OJT program.
	5. The economically disadvantaged certification can only be obtained from Job Service North Dakota.  Written certification of individuals under this category can be provided to the contractor at the time of the interview if the applicant is referred by Job�
	http://www.dot.nd.gov/divisions/civilrights/docs/jobservice-workforce-invest-contacts.pdf
	6.  Nonminority males used to fill additional trainee positions approved by the Department do not have to be certified as economically disadvantaged.

	A. Contractors will be paid $4.00 for each hour of training provided in accordance with the OJT program.
	B. Program reimbursement will be made directly to the prime contractor.  To request reimbursement, prime contractors must complete the Voucher For On-the-Job Training Program Hourly Reimbursement (SFN 51023) for each trainee in the OJT Program
	(see Exhibit B).  This form is available on the Department’s Web site at:
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