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Elected to the Board
Joan Ehrhardt was re-elected by the active membership
to a five-year term on the NDPERS Retirement Board.
Her term is effective July 1, 2009 and ends June 30, 2014.
Joan is employed with the Department of Human
Services. The following is a recap of the election results:

VOTES
Joan Ehrhardt 1,179
Invalid Ballots 7
Write-In Ballots   ___ 6
Total 1,192

The NDPERS Board and staff congratulate Joan on her re-election to the Board.

Howard Sage was elected by the retired membership to a five-year term on the
NDPERS Retirement Board. His term is effective July 1,
2009 and ends June 30, 2014. The following is a recap of
the election results:

VOTES
Howard Sage 977
David Gunkel 692
Invalid        20
Total 1,689

The NDPERS Board and staff congratulate and welcome
Howard as the new retiree representative on the Board.

The EPO program is no longer an option
of the PERS group health plan effective
July 1, 2009. The only coverage option is
the PPO/Basic plan (formerly the EPO/
PPO/Basic option).

The EPO program has been a part of the
PERS plan since the mid 1990s. The
foundation of this program was a contract
between PERS/BCBSND and the partici-
pating provider networks. This contract
transferred a portion of the financial risk
of providing health care services to the
provider in exchange for our members

selecting a specific network as their
Exclusive Provider. If the provider
network was able to meet the health care
needs of its members for less than the plan
payments, they could keep all or a portion
of the difference. If the cost to the
provider was higher than the plan’s
payments, then the provider paid all or a
portion of the excess cost. Payments were
based upon the methodology in the con-
tract rather than the traditional method of
payment for actual services performed.

EPO Discontinued July 1, 2009
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Summary of Benefit Plan Changes
for NDPERS Dakota Plan

The objective of the program was to
create a risk/reward relationship for the
health care network that encouraged them
to effectively manage the health care
needs of its members and, in so doing,
reduce the rate of increase in overall plan
costs. 

Two years ago, BCBSND was unable to
renew EPO network provider contracts
without removing the risk-sharing 

provision. Since this occurred after the
2007-2009 biennium, premium rates had
already been accepted by the PERS
Board; included in the Governor’s budget;
and in final consideration by the
Legislature, BCBSND agreed to continue
the option without an adjustment in the
premium rates for this biennium.  

In the renewal for PERS 2009-2011
biennium, BCBSND indicated it would

cost approximately 2% of overall
premiums for us to maintain the EPO pro-
gram for our members. This would require
about $7.2 million in premium payments
for all our plan participants, with the state
paying about 75% of that amount.
Therefore, because of the additional cost
to maintain the program, it will not be a
part of the PERS plan for the 2009-2011
biennium.  

Routine Circumcision
The exclusion for routine circumcision has
been removed – benefits are available
subject to cost share.

Outpatient Nutrition Care Services
Benefits have been added to allow 1 visit
per Member per Benefit Period for the
treatment of obesity provided by a
Licensed Registered Dietitian.

Outpatient Therapy Services 
Physical Therapy, Occupational Therapy
and Speech Therapy will now apply a
copayment ($30 Basic plan/$25 PPO plan)
and then coinsurance (75% Basic plan/80%
PPO plan. Deductible amount is waived.

Health Dialog
This program ends June 30, 2009

Wellness Programs 
Effective July 1, 2009, you will now be
eligible to participate in the new Wellness
Program being offered as part of your
group health coverage in the NDPERS
Dakota plan. Information about this
program was mailed to participants in late
June. If you did not receive this informa-
tion, please contact the NDPERS service
unit at 800-223-1704 or 701-282-1400.

The following information is intended to
provide a brief summary of your Benefit
Plan changes effective July 1, 2009. It
should not be used to determine whether
your health care expenses will be paid. The
written Benefit Plan governs the benefits
available. Covered Services are subject to
your Benefit Plan Cost Sharing Amounts,
unless otherwise indicated. If you have any
questions, please call the number listed on
the back of your Identification Card.

Preventive Screening Services
The PPO preventive screening services,
well-child care and immunization
schedules have been changed. Please refer
to the related article in this edition.

Chiropractic Services 
Only one Copayment Amount will apply
when an Office Visit and Therapy/
Manipulation are received from the same
Health Care Provider on the same date of
service. When both services are billed, only
the Office Visit Copayment Amount will
apply.

Outpatient Prescription Medications and
Drugs Copayment Amount Application
Copayment Amount application will be
as follows: 
• One Copayment Amount per Prescription
Order or refill for a 1-34 day supply
• Two Copayment Amounts per
Prescription Order or refill for a 35-100
day supply

EPO Discontinued Continued from page 1

CIGNA Dental Plan
Renewed

At its May meeting, the NDPERS
Board approved renewal of the group
dental contract with CIGNA. The
proposal is for a 9% across the board
increase over the current premium rates.
The rate increase will be effective
January 1, 2010.  

Information about the new rates will be
included in the annual enrollment
season announcement materials that
will be sent out in late September.

At its June meeting, the NDPERS
Board approved renewal of the group
vision contract with Ameritas. The
proposal is for one year with no
increase in the rates. Due to favorable
plan experience, they have proposed an
increase to the annual eye exam benefit
from $40 to $45. The new exam benefit
will be effective January 1, 2010.
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Ameritas
Vision Plan
Renewed
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Health Insurance Credit to Increase
Senate Bill 2154 was passed by the legislature. This bill allows for an increase in the
Retiree Health Insurance Credit from $4.50 to $5.00 per year of service credit effective
July 1, 2009. In order to fund this benefit, the bill provided for an increase in the employer
contribution of .14% which means it will increase from 5.12% to 5.26% of covered payroll.   

For retirees participating in the Dakota or Dakota Retiree health plans, the increase will be
effective with their July premium.

The articles and opinions in this publication are for general information only and are not intended to
provide specific advice or recommendations for any individual. We suggest that you consult your
attorney, accountant, financial or tax advisor with regard to your individual situation. This newsletter
is available in alternate formats upon request. Printed on recycled paper.

Thank you Ron!
Ron Leingang’s term as the elected retiree represen-
tative on the NDPERS Board concluded on June 30,
2009. Ron served on the Board in this capacity for
five years. The PERS Board and staff extend their
appreciation to Ron for his contribution and
dedication during his term on the Board.


